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1. PreamblelIntroduction

Aim of EuroPsy

EurePsy-set by the European Federation of Psychologists’ Associations AISB;_ A), aims
to set a common standard of competence in all the countries where it is issted ackh owledged.

2. The EuroPsy Certificate and Specialist EuroPsy Cean be awarded to individual
psychologists who meet the conditions specified in these EFPA-Regulations-enEurePsy.

provides the standard required for

EuroPsy
independent practice-at-basielevel. Specialist Certifieates-EuroPsy (in-merespeeialistfields

Commented [A1]: The former ‘preamble’ material was
outdated.

It is archived as part of previous versions of the
regulations.

The history of EuroPsy will also be part of the web pages.

‘| Commented [A2]: Some text has been moved in here

1. EuroPsy, tFThe EurePsy—European Certifieate—Standard in Psychology (heneeforth ‘

from old section 2 so all the introductory and explanatory
comments are in one place.




are—being—developed—to—demeonstrate—the—achievementprovides the standard for—ef a

specialisted or advanced level of competence and expertise in particular fields of practice.

5. During the development of the EurePsyEuroPsy framework considerable attention has
beenwas devoted to the variety of educational, occupational and regulatory settings that
currently exist in Europe. It has been noted that educational curricula have tended to differ
in length as well as in the presence or absence of differentiation or s eciglisation
speetalization. In order to devise a system that can fit meaningfully with the rent
forms of education and training, there is a differentiation in the EFPArRegul L
between dependent and independent practice, a distinction between er of fields of
practice in which psychologists work, and a distinction betwéen

professionindependent practice and later advanced or t%ilst independent

practicespeeialisation. E

6. The aim of the basie-EuroPsy eertifieate-is to se
and/or independent practice, in a particular

X dard with regard to dependent
field of practlcel,—a{—the—pem{—ef

of two fields of practice for psycholog

in two fields. This standard defi imum requirements, which individual psychologists
are likely to exceed. The bﬂs&@:{ﬁy certificate does not represent a licence to practise and
is not intended to supers; edg 0 place national hcensmg EFPARegﬂ}at}eﬂsreﬂEmePsy—Te

Aim 1alist Certifieates EuroPsy

7. T@m of any-fature-Sspecialist eertifieates-EuroPsy (eertifieates-of speeialistexpertise)
is to specify requirements for advanced or specialist independent advaneed-er-speeialist

practice in a particular setting—fieldat-a—peint-which—elearlytiesbeyond-entry—into—the

Commented [A3]: This text is moved from a footnote to
ensure the point is clear in the main text.

This wording is also repeated at (current numbering)
article 10 so as to clarify the succeeding article 11.



Santo Di Nuovo
Evidenziato
Questi due campi di pratica sono quelli principali, ma il limite è riduttivo per chi sta iniziando la professione e può indirizzarsi a più campi oppure cambiare nel tempo.
Anche in considerazione della abilitazione che in Italia è prevista per tutti i campi di pratica della psicologia (eccetto la psicoterapia)


standard—In some countries specialist or advanced qualifications are required before

psychologists may undertake particular aspects of professional work.

The Specialist EuroPsy Certificate can be awarded to individual) psychologists who

meet the conditions specified in these Regulations.

Guiding principles (&SQ

in all the countries acr urope.

a)b)  Ppromot @bﬂity of adeguate-psychological services from a competent
{d \professional across Europe_for—E every citizen and any

t consumers and citizens in Europe through the assurance of quality and

(\bsote

)

P ublie-against unqualified providers of services.
Q);Ceontribute to mechanisms to promote the mobility of properly qualified
psychologists by-enrabling-them-to practise anywhere in Europe;provided-that-they
é)e)  Eensure that the EuroPsyEuroPsy and Specialist EuroPsy certificates are-is
awarded on the basis of: (a) demonstrated completion of an academic curriculum
in psychology of sufficient scope; (b) demonstrated competence in the performance

of professional roles during supervised practice; (c) endersement-of commitment
5



to Eurepean—{as-well-as-national} ethical standards for psychologists_consistent
with the EFPA Meta (Codel of Ethics.

Cc ted [A4]: This has been changed because is not

e)f) Eensure that the EwrePsyEuroPsy system is fair and avoids favouring or
disfavouring psychologists on the basis of national or other differences in
educational or professional background, and that it recogniszes high service quality
as a prevailing principle. This implies that the EurePsyEuroPsy will not pose
specific requirements concerning the structure or format of the agademic
education, or the nature and organisation of the internship for %%alonal
practice. %

Hg) Ceuaranteeeertify the qualification for psychological practice for
independent practice of the profession as well as beyeﬁééﬂva ed or specialist

practice.
2h)  Eendorse a commitment to the active main n%e’ of competence, that is

Continuing Professional Development (CPD or this reason the EurePsy
EuroPsy and Specialist EuroPsy certlﬁcate/i rded for a limited time period,
and shall be renewed, again for a limite of time, on the basis of evidence of

continuing professional practice and(& ssional development.

consistent with what the Meta Code actually is. The Meta
Code is a code for national codes, not for psychologists.
Psychologists must be held accountable to the national
codes.




2. EFPA-The Regulations-Articles eeneerning FuroPsy;the
E Cortifi in Psvehol

Definitions

["- ted [A5]: Moved here from Appendix I

10. Within these EFPA Regulations on EuroPsy the following definitions of terms are used:

. Tthe EH-FOPS—HEUT‘QM?Q a set

%
of standards for the education and training of psychologists which defines aﬂ%&)f quality

and standard agreed by EFPA Full Members. A\\)

Specialist EuroPsy is-provides the standard for a specialist or -advafi®ethlevel of -competence

and expertise in particular fields of practice.—— Yw

A Registered EuroPsyEuroPsy Psychologist refers to @er of the EuwroPsyEuroPsy

Certificate. (Q\

A Registered Specialist EuroPsy Psucholoqis@o the holder of the Specialist EuroPsy

Certificate. Q\)

psychology recognised by the@ssociation, and who has fulfilled the criteria for professional

status prescribed by t ociation. In countries where there is legal recognition of

psvchologists, psychelbgists are those who are entitled, by law or through registration, to call

~For the purposes of the EuroPsy this is provided that

the curriculum has a standard duration equivalent to at least five years (300 ECTS) of full-
time study, and meets the specification ef-set out in these RegulationsAppendixIl.

Commented [A6]: The definition has been amended to
be the same as the definition recently agreed by all FMs as
part of the revision of the EFPA Statutes.

We have retained the ECTS point in addition.




The European Register of Psychologists, hereafter called the Register, is a register which

rovides a record of each Registered EuroPsy Psychologist or Registered Specialist EuroPs
Psychologist., thatcontainsthe-informationspecifiedin-Article 8.

Professional functions (fefsee-alse—Ffunctional Ceompetences) refers to the four-categories

of professional activities making up the psychological services delivered within a field of

set out in these Regulations;—-e:

ractice, as

services are renderedprovided vis-a-vis a particular category of §'e . Fields of practice are
to be understood in a broad sense.; ifi i

|

Commented [A7]: The list is now in Appendix 1.3 for
ease of updating.

Cc ted [A8]: It is proposed to remove the concept

Scientific knowled@fe;rs to the knowledge accumulated in the scientific literature of the

- Ng . .
discipline of ngl;ologv and shared in the community of researchers and teachers of

%

[ competence refers to the ability to adequately fulfil a professional role as

defh&/ n these RegulationsAppendix 1.

sycholo

Professy

Independent practice as a psychologist refers to the fulfilment of professional roles vis-a-vis

clients without the requirement for direct supervision by other psychologists.

of ‘Other’ as a specific category requiring approval from
the Regulations.

The existing field of ‘Other’ will for the time being remain
in use in the Register. There is a new Appendix 1.3 where
the fields of practice are defined. This does not preclude
continuation of the field of Other for as long as needed.

A systematic approach to decide on and if appropriate
establish further fields of practice will be initiated by the
BoD and included in the Activity Agenda for agreement of
the FMs as part of the 2025-2027 work plan.

EuroPsy Certificates with ‘Other’ stay valid until they
expire.



S.D.
Evidenziato

S.D.
Nota
Il campo "altro" può servire per dire che i due campi di pratica indicati non sono esclusivi?


Dependent practice as a psychologist refers to the fulfilment of professional roles vis-a-vis

clients under the responsibility and authority of another psychologist who is qualified for
independent practice in the particular field of practice. Artiele-9).

Supervised Ppractice refers to the fulfilment of professional roles vis-a-vis clients by a

Specialist) Ppsychologist-Praetitioner-in-Training with the direct supervision by a qualified

psychologist as specified in Appendix2-Vthese Regulations, either as part of the universit:
curriculum or outside of a university %

associations«f dsychologists that are members of EFPA in accordance with its Statutes.

The @‘1-. ces to Board of Directors are to the body that administers EFPA as set out in the
Statutes of EFPA.

The Ceountry of Rresidence is the country where the psychologist or Registered EuroPsy

Psychologist is registered as resident.

A Ceountry of Ppractice is a country where the psychologist or Registered EuroPsy

Psychologist is practising or intends to practise.


S.D.
Evidenziato

S.D.
Nota
supervisore può essere anche il tutor universitario (es. TPV interni)


11. These Regulations apply in all countries where the Full Member of EFPA has accepted

the EuroPsy and these Regulations.

Section A. EuroPsys;

Article 1.
EuroPsy? embedies-comprises a set of standards of academic e ion and
professional training for professional psychologists as describe pendix 1

H-and-HH. Specialist EuroPsy comprises a set of standar%of education and
training for professional psychologists at the specialisf Ev as described in
Appendix 2 XXte-¥Y. Q
Article 2. %Y»
- ®)

Standards for the and Specialist EuroPsy and

a) a)—The minimum VO]:Q furtherstudy, expressed in study hours or ;
preferably-units ropean Credit Transfer System (ECTS), and the

content to be fo@ 4

minimum volume of supervised practice expressed in years, and the
inimum volume of supervision expressed in hours;—where—supervised

e)d)The requirements with regard to continuing professional development;-as

tofined Lt TV

é)—The way in which the evidence of further study, practice, supervision and

competences is evaluated.

Commented [A9]: This has been moved from the old
miscellaneous section below as it fits much better as an
explanatory Article after Article 1.

Commented [A10]: This is a reordering of the list for
reader flow, not new text.




Q

a) Individual psychologists are eligible to be listed in the European Register of
EuroPsy- Psychologists %@oﬂh the Register) and to hold the EuroPsy
Certificate if they: C

i.  have succ b};y completed a nationally accredited academic

curriculum in psychology at a university or an equivalent institution

w or custom leads to a national title or qualification of
ologist”, provided the curricullum has a standard duration

& ivalent to at least five years of full-time study (300 ECTS) and fits
Q the framework as described in-AppendieesxHin these regulations;;

ii. demonstrate the minimum volume of supervised practice and

i-iii.  demonstrate the relevant competences defined in these Regulations

applied to professional work in that field of practice at the level of

11


S.D.
Evidenziato
il registro europeo viene mantenuto
OK


satisfactory performance of this work as evaluated by their Supervisors

(seeAppendicTand-AppendixAs; and

iv. __have submitted-a-pledgecommitted in writing to their National EuroPsy
CommittieCommittee i i i that they

subscribe to the principles of professional conduct set out in the

national code of ethics —
Professional Ethies-of EFPA-and will conduct professional &yes in

accordance with the code of ethics of the national ion of

psychology in the country of practice. The EuroPsy and Specialist
EuroPsy certificate can only be issued to individual whose
professional conduct can be adjudicated on %tional association

or another regulatory body for psychologist: at country.

d in the Register and to hold

Individual psychologists are eligible to x%.

a Specialist EuroPsy Certificate if irff\addition to meeting the requirements

for a EuroPsy Certificate the (&Yw

i.  hold or obtain simultén ly the EuroPsy Certificate

ii.  mMeet the re%%pecialist requirements for the minimum volume
and conm@f further study as described in Appendix—2these

Regulati

iii.

gulations applied to professional work at the specialised level as
Q evaluated by their Supervisors;

iv. dPemonstrate the minimum volume of supervised practice and
Q supervision in the specialism as described in i these

Regulations;

+v.  sSatisfy the requirements on continuing professional development as
described in these RegulationsAppendix-2.

12


S.D.
Nota
Certificato base e specialistico possono essere richiesti contemporaneamente
OK


Article 4 Following positive evaluation of the evidence mentioned in Article 3-ard-, an
individual may be entered in the Register and awarded the EuroPsy and / or
Specialist EuroPsy Certificate.

Article 5 The EuroPsy Certificate and Speetalsit Specialist EurePsyEuroPsy Ceertificate

loses its validity after a period of seven (7) years, unless it is revalidated.

Article 6  For purposes of revalidation, the EurePsyEuroPsy and Specialig_t\%@roPsv

Certificates can be re-issued to all psychologists who (\9
a) affirm and are able to show evidence on demand aintenance of
professional competence in the form of a specifi ber of hours of

practice as a psychologist and continued e ion and professional

development as indicated in t egulations-VE;

b) have submitted-a—pledgecommitte @ing to their National EuroPsy
CeommittieCommittee i i that they subscribe to
the principles of professionl"(Sqd

con a ath +ha N4
W LR a

ct set out in the national code of ethics

EP A _and

will conduct professi ’\t%ivities in accordance with the c€ode of eEthics
of the national a@ ation of psychology in the country of practice.

Article 7 The M@ Certificate and Specialist EuroPsy Certificate will-be
stmilarn(ush Be identical in meaning—content, format and appearance to the

ament-(Append VYmodel issued by EFPA as a

Article The EuroPsy-Certifeate-details-information required in the application form
for the EuroPsy Certificate or Specialist EuroPsy Certificate willshall be are:

and-their-work-experienee sufficient to comply with the requirements set out
in Section C below and must be collected as specified in the template issued by

EFPA to the National EuroPsy Committees.

13



Article 9

Article 10

Article 11

The information to be included in the European Register will-shall be sufficient
to record the award of the certificate:: spame-andworkorhomeaddreessof

] R i ’. . . o ,
®

The Registered EuroPsy Psychologist is considered qualified f@ endent
Registration Details, in as far as there are no rest,%i from national

regulations in the country concerned:_One field of prastice’is the most frequent
V-

practice as a psychologist, within the field(s) of practi(@nt oned in the

situation since psychologists normally practise in o eld. These Regulations
however permit a maximum of two fields\GT* practice for psychologists

appropriately qualified and competent 1'% ‘ se in two fields. -Fhis-applies-in

ntria ahara he—nationa ‘w...:.

field of practice is nsidered qualified for independent-Ssupervised
Ppractice initi as a psychologist within any in-a second

field of practic

14


S.D.
Evidenziato

S.D.
Evidenziato

S.D.
Nota
Nel registro viene solo inserito il nome senza il campo di pratica!

S.D.
Evidenziato

S.D.
Evidenziato
Torna la questione dei due campi di pratica. Però si fa riferimento alle regole nazionali (in Italia questa restrizione non è possibile). Basterà inserire anche "altro"?

S.D.
Evidenziato
il campo di pratica deriva dalla necessità di specifica attività supervisionata nel settore. Quindi è ragionevole che non siano più di due... ma in Italia la situazione normativa (e formativa) è diversa


Article 12

The record of a psychologist will be:

a) removed from the Register in the following cases: (i) upon expiry of the
EuroPsy-{efArt—+4); (ii) upon the request of the holder; (iii) when a court

of law, a regulatory body or a national committee has imposed a

sentence or measure against the holder that deems the holder unfit to

practice as a psychologist and / or prohibits him/herthem from

exercising the profession of psychologist, such as remo m a
national register or withdrawal of a national license; (i % receipt
of a complaint, the EuroPsy holder does not agree to mit to an
adjudication process of that complaint by the M association or
other regulatory body for psychologists in tlQ%’

delegated——authoritylicence ~ of  th
CommittieCommittee i i that awarded the

EuroPsy has been removed; \Q

ntry; (v) when the
National EuroPsy

b) mafkeekasisaspeﬂdeeﬁalsgxr&inved from the Register when a court of
law-, a regulatory bod; r(hmtional committee has imposed a sentence
or measure that suspen bfﬁe holder’s right to exercise the profession of

s a suspension on grounds of unfitness to practice

as a psyc The mark—suspended’record will be remeved
restored(wh;: the suspension in the respective country ends._Such
tem suspension does not extend the period of validity of the

al certificate.

The respensibility-authorityl tofer awardiag the- EuroPsy and Specialist

C ted [A11]: This has been amended to be clear

EuroPsy Certificates and entering an individual into the Register

according to these Regulations rests—withis awarded under licence by
EFPA

Awarding-Committees—in
D

of EEPA KL aptea ha

that in practice this is operated as a franchise to the FMs
through their NACs (to be called NECs). The EAC has
never had the responsibility to award individual
certificates.

It is also EFPA that is the legal entity so this authority to
licence is awarded by EFPA through its EAC.




Section B. Awarding-AgeneiesEuroPsy Committees

Article 14.

a) The EuroPsy Committees are established, dissolved, and act under the

responsibility of the Board of Directors as set out in EFPA’s Statutes.

a)b)  The European Awarding-Committee_EuroPsy Committee consists of a

Chairperson, and up to twelve (12) other committee mMemb

appointed by the Board of Directors. They shall each be f ifferent

country within EFPA and represent a range of the malxﬁsld) f practice of

psychology and specialisations in those fields, the bal@hcéto be determined

by the EFPA Board of Directors when making Q}n ments. They should
provide a balance between those working as a&ners and those working
at universities and involved in the educati psychologists. EaehAny Ad
Hoc Working Group werk-greup se}a?r’o&by e Board of directors to develop

a new field of practice or a ne?@ﬁaliszation will have one adwvisery
illrac

representative enaffiliatedth

act as liaison to the European EuroPsy

Committee at_may participate in its meetings upon
invitation by the E n EuroPsy Committee EEE€ Chair. This
representative wi pointed by the Board of Directors.

b)c)Candidates- Ware nominated by the Full
Mem! tations. Committee mMembers are appointed for a term of
up (4) years, once renewable, by the Board of Directors+-ef EFPA.

ere a committee member wishes to renew their term of office for a second

@germ a renomination must be submitted by the Full Member-asseeiation

and the reappointment is made on the decision of the Board of Directors.

: e)d)The terms of appointment are set in such a way that three new members can
be appointed every two years.

Article 15. The European Awarding-EuroPsy Committee is responsible for oversight

of the EuroPsy and Specialist EuroPsy and its Regulations and for

4p E el a
16



ensuring that the National EuroPsy Committees Registration-and award
of the- —EuroPsyEuroPsy and Specialist EuroPsy Certificates eeeurs-in

accordance with these Regulations.
Its tasks include the following:

to review the EuroPsy Regulations iees-and propose changes to

develop, adjust, harmonise, implement and promote EuroPsy and S@?ialist
EuroPsy Speeialist—Standards in the context of EuropeanQr)

developments for professions;

b) to receive and evaluate applications from Full?&mberg assoeiations—to

atory

establish National EuroPsy Awardi ng—C tees;

c) to—delegate-upon the agreement moard of Directors to award the

authority under licence &&Wto the
National AwardingEuroPsy C ittees to award-issue the- EuroPsy and
Specialist EuroPsy Cert%égz

d) to set out requib&{l and provide guidance for the National Awarding

EuroPsy Con@l‘)&e)s;

e) to ens@ the Nnational EuroPsy Committeesbedies are interpreting the

nd Specialist EuroPsypean Sstandards in a similar way and to co-

:(&mate at the European level the work of the National EuroPsy Awarding

_Committees;

6@;» to supervise-monitor the proper implementation of these EFPA-Regulations
enEurePsyby each National AwardingEuroPsy Committee;

g) to take steps towards the suspension of, and as necessary upon the
agreement of the Board of Directors to suspend, a National Awarding
EuroPsy Committee if-there-is-evidenee-of mismanagement-or-misuse-of
these EFPARegulations-enEurePsy;in accordance with the provisions of
these Regulations;

17



h) to carry out tasks delegated by, and prepare-areport every-twe-yearsfor-to,
the -Board of Directors as laid down in the Statutes;

i) to prepare updates and reports for EFPA’s Council and the General
Assembly ef EFPAupon request of the Board of Directors; (\3)

j) to maintain contact, and having obtained the agreement Oﬁ% xecutive
Director arrange an—annual-meeting(s), with PFQSW
EuroPsyAwarding Committees; %’

})—to work with Full Members nati fati remedy the causes of a

e National

suspension of the-a National EuroPsy

Cc ted [A12]: This material has been integrated

below as one of the NEC responsibilities




Article 16.

a) A -National EuroPsy Committee will be appointed by the Full Member. The

Full Member may also put in place such additional operational committees,

resources or processes that it requires in order to fulfil the responsibilities

of the National EuroPsy Committee.

ab) The National Awarding-EuroPsy Committee consists of a Chaigperson
and betweenfourand up to eighttwelve (812) other committe bers.
The members of the National- EuroPsy Awarding Committee will represent

a range of the main fields of practice of psychology a cialisations in
ined by the Full
and—will-provide a
balance between those working as prag%e s and those working at
universities and involved in the educa @ ychologists.

those fields in that country, the balance to be

Member when making appointments. The

¢) The members of the 1%91 Awarding- EuroPsy Committee are appointed
by the national-F i

term of up to ears, twice renewable.

er ixD-for a

Article 17.

The responsibilities of a National EuroPsy AwardingCommittee may be

focused on Sstandards only or include the award of the EuroPsy

Certificate and Sspecialist EuroPsy Certificate. ~As applicable to their
focus, their responsibilities will-ineludewill include the following:

19


S.D.
Evidenziato

S.D.
Evidenziato

S.D.
Evidenziato

S.D.
Evidenziato
La proposta per il NEC-Italia è di fare entrambe le cose


a) to act as consultation body to the Full Member for developing, adjusting,

harmoniszing, implementing and promoting EuroPsy and Specialist
EuroPsy Speeialist-Standards within their country;

ajb) to award the EuroPsy Certificate and Specialist EuroPsy Certificate

within their country;

b)e)to submit alkits procedures_for issuing the EuroPsy and Specialist GuroPsy

Certificates for approval to the European EuroPsy AwardingC itteefor

Y ]

e}d)to stipulate the manner in which an applicant ha Xbmit evidence of

professional competencies_so as to satis eNequirements of these

Regulations;

é)e)  to prepare and publish a list
academic education in psycholo f& ing the level of degree;

ently approved curricula for
e)f) to advise institutions of hi e&rning of conditions for approval;
Hg) to issue guidelines fi sessment of competences by Supervisors;

gh)  to prepare % on professional ethics to be signed by applicants;

hji)to deterl%the fee if any for administrative costs to be paid to the Full
Me, y applicants;

i@ominate a contact person who will be authorised to access the Register;

@g)_to take a decision on each individual application for the EuroPsy and
Specialist EuroPsy Certificates, either informing the applicant of the reasons

why the application failed or awarding the Certificate EurePsy;

Bl to issue the EuroPsy and EuroPsy Specialist Certificate(s) to individual

psychologists;

Bm)  to keep a record of psychologists awarded the EuroPsy and Specialist

EuroPsy Certificates;

20


S.D.
Evidenziato

S.D.
Evidenziato

S.D.
Evidenziato

S.D.
Evidenziato
Decidere se far pagare o no una quota per la richiesta del certificato. Considerato che le associazioni di INPA pagano una quota ad EFPA per ottenere i certificati, è auspicabile non far pagare fees finché le richieste non raggiungeranno una certa numerosità e quindi si richiederà un forte impegno di segreteria

S.D.
Evidenziato
elenco nazionale distinto dal registro europeo?


Article 18.

mjn)  to keep an archive of all application materials for a period, to be set by
the Full Member, that ensures retention for long enough to have the

materials available to defend against any legal challengeef35-years and in
compliance with relevant data protection legislation in the country;

#)0) _ to prepare an annual report of activities for the European Awarding
EuroPsy Committee;

e)—to provide relevant information to and participate in %lng@ of
Presidents-Chairs-of the National EuroPsy A%%afdiﬂg—Commlft};s:

A National EuroPsy
autheritylicence removed on th

a) the Full Member
Awarding Committee has%

that nominated the National EuroPsy
cludedpelled from membership of EFPA, or

Psy —Awarding-Committee, in the opinion of the
European -EuroPs ing-Committee, does not work in accordance with

these EFPA- ulations. In such a case the National EuroPsy Committee will

have one (1) month from the date of written notification of the concerns by the

Eurgpeamy EuroPsy Committee to remedy the deficiencies. At the absolute

&%e;n of the European EuroPsy Committee additional time may be given to

edy the deficiencies. en—FEuroPsy—In the case of removal, the European

Q uroPsy Committee will give reasons for its decision.

In the case of b), the National EuroPsy Awarding Committee may be reinstated
when the failure to observe the EFPA-Regulations en—FEuroPsy—has been
remedied. No EuroPsy or Specialist EuroPsy Certificate can be issued by a
National EuroPsy Awarding Committee when its delegated-autheritylicence has

been removed.
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Where the Full Member asseciation—has been excluded from membership of
EFPApeled, all EuroPsy certificates issued by that National EuroPsy Awarding

Ceommittee will be rescinded_and removed from the Register.

The decision of the Board of Directors to remove the licence for a National

EuroPsy Committee is an ultimate decision taken by the body of EFPA which

has the ultimate power to take such a decisions, and which consequently is not

subject to any appeal. (\t)
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Section C. The procedure for obtaining the EuroPsy and Specialist
EuroPsy Certificates

Article 19.

Article 20.

Article 21.

Article 22. Q

Arti

Article 24.

The validity of a EuroPsy registration-or Specialist EuroPsy Certificate
cannot be extended by applying for the same EuroPsy-Certificate again,

but only by revalidation as described in Artiele 5these Regulations.
The application must be made on a form that is similar-in-meaningand

identical in content, format and appearance to the model issued FPA

as a template to the National EuroPsy Committeesi

he application will only be processed after the candidate has paid anythe
appropriate fee.

The National- AwardingCommitteeNational EuroPsy Committee shall

examine the evidence submitted and decide whether or not more

information is needed from the applicant. The applicant will be informed
whether or not the Natienal-Awarding—CemmitteeNational EuroPsy
Committee requires further information within thirteen (13) weeks of the
original application and the fee having been received.

Where additional information is required, the applicant shall be

informed of the Natienal-Awarding—CommitteeNational EuroPsy
25
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Article 25.

Article 26.

Article 27.

Article 28.

Committee’s decision within thirteen (13) weeks of such additional
information having been received.

Where no additional information is required, the applicant shall be
informed of the Natenal Awarding—CeommitteeNational EuroPsy
Committee's decision on whether to award or not to award the
EurePsyEuroPsy or Specialist EuroPsy Certificate within thirteen (13)
weeks of the original application and fee having been received. When the
EurePsyEurePsy-Certificate is not awarded the applicant shaﬂ‘/\%‘a
detailed-aceountan explanation in writing of the n(s) that
leadtefor this decision. \)

The date of award of the Certificate shall be Pe@ate on which the

applicant has been entered onto the

Certificate being awarded at a date thats ;;;er than the award date of the

Y
EuroPsy CertifeateCertificate, the@v date of the latter shall be
automatically extended by tha&}bnal EuroPsy Committee to match
that of the Specialist Certif(&%

ive a

In order to revalidatet uroPsy Certificate and Specialist EuroPsy
end of the period of validity (Artiele4)-or-the

angemen Artiele-3834);-the applicant must

5

National EuroPsy Committee in the
intended country of practice.

application for revalidation must affirm and provide evidence on

Qt \\jemand of maintenance of professional competence in the form of a

&

specified number of hours of practice as a psychologist and continued
education and professional development, in the relevant field(s) of
practice, as specified by the National-Awarding—CommitteeNational
EuroPsy Committee in the actual or intended country of practice{see

Appendix4VH. The application must also make a commitment in writing

to the principles of professional conduct set out in the national code of

ethics and to conduct professional activities in accordance with the code

of ethics of the national association of psychology in the country of

practice.
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Section D. Appeal procedures

Article 29. An applicant whose application for the EuroPsy has been rejected by the

National Awarding-CommitteeNational EuroPsy Committee can lodge an
appeal against this decision with the natienal-Full Member asseciation

within the country concerned, providing the grounds for the appeal.

This natienal-Full Member asseeiation—will establish an—'mﬁﬁydem
advisery committee_independent of the original deﬁ' §5% akers,
consisting of at least three (3) experts, to examine the appeal. This
committee will rule on the appeal and provi &x&ision and an

explanation in writing of the reason(s) fof)this decision wsritten

Article 30.

jadgement within sixty (60) days. This j decision will be
communicated to the applicant the National—Awarding
CommitteeNational EuroPsy Commaj he decision of this committee
will be an ultimate decision take ody which has the ultimate power

to do so and that is conseq ly not subject to any appeal. TFhe

Commented [A13]: This has been changed, because any
decision of the EAC to withdraw the licence is actually
under the responsibility of the BoD. The decision is
therefore already a decision of EFPA.

C ted [A14]: Moved to below so as to provide a
logical order with articles on the same topic placed
together.




Article 31.

a)

b)

c)

Transitional arrangements for the basie EurePsyEuroPsy Certificate will

apply for a period of three (3) years after the date of approval of ﬁ!aj*enal
Awarding—CommitteeNational EuroPsy Committee in mticular

new field of practice has been introduced to the
particular filedfield of practice. Q

-Transitional arrangements for any Specialiﬂmsv certificate will apply

for a period of three (3) vears from th@ f approval for awarding the

Specialist Certificate in a particular€ou

porearcomizr. A
In order to permit’ uisition of a Specialist EuroPsy Certificate, further
’f[lransitionaﬁ‘g ements for the EuroPsy Basie Certificate will apply for

riod of two (2) years after the date of approval of aan

an additjena
awar n%' that Specialist_EuroPsy Ceertificate—National—-Awarding
_in a particular country. These arrangements exclusively apply

Q@pplicants for thate speeialist Specialist EuroPsy SpeeialistCertificate

s

Applicants, who before the date mentioned in Article 38-31_a) have been

licensed to practise independently as a psychologist by a national licensing

body recognised by the European-Awarding-CommitteeEuropean EuroPsy

Committee, and/or meet the requirements and conditions of practice as a

psychologist in their country of practice can substitute listing of their
supervised practice as a psychologist, with a record of their work history

after they were qualified for independent practice as a psychologist. In these
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cases evidence of at least three (3) years or the equivalent, within the past
ten (10) years, of independent practice as a psychologist, and evidence of
current competence and continuing professional development {see
AppendixV-and- Vs required for the EuroPsy certificate and EuroPsy
Specialist to be awarded. In this case the psychologist applying for the
EuroPsy or EuroPsy Specialist Certificate —under these transitional
arrangements may have a further two years beyond the end date of the
transitional arrangements i 5 to demoﬁ%‘gae the

fulfilment of the requirements. (\9

Cc ted [A15]: This requirement has been moved to

the Article above which overviews the requirements,
where the point needs to be made and where it would
therefore be better situated.

Commented [A16]: This has been moved from this
miscellaneous section as it fits much better as an
explanatory Article after Article 1.




Article 32.

Article 33

of those present. They will be (%331 bive with effect from a date set by the

General-AssemblyBoard off gjre tors
are established.

regularly and at least every two years by the European EuroPsy Committee,

which will propose any changes. Changes may also be proposed by the
Board of Directors. Upon the agreement of the Board of Directors the EAC

will-make-the-necessary changes will be made in the Regulations. The
changes will be brought to the General Assembly for approval. Where the
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Board of Directors considers it necessary the changes will apply
provisionally until the next biennial General Assembly at which matters

related to EuroPsy are customarily considered. To apply further they need
to be confirmed by the General Assembly.

Cc ted [A18]: The Register is explained above.
This section does not therefore add anything so shas been
removed.
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Appendix I. EuroPsy Standards H-

I.1. Framework and minimumal standards for the education
and training of psychologists

1.1.1. This appendix indicates the educational requirements for meeting EuroPsy Standards

and obtaining the EuroPsy Certificate;

an academic curriculum that meets the following requirements and have %1 ted the
equivalent of one year supervised practice, making a total of at least 6 yfz{sgﬁgo ECTS)_of

standard education and training, may meet EuroPsy Standards and %’ or the EuroPsy
Certificate and entry on the Register.

1.1.2. Asabasic framework, the requirements are formulateg wi ference to a curriculum

model that makes a distinction between three phases:

1st phase Academic Bachelor or equivalent (&x
2nd phase  Academic Masters or equivalen&Z

3rd phase  Supervised practice \)

1.1.3. It is assumed that the 1st ; phase will be part of the academic curriculum in

psychology, whereas the 3rd may, though does not need to, be included within the
university curriculum. In_so ountrles this 3¢ phase is imposed by legal regulations or
required by psychologi ieties regulating professional practice. It is further assumed
that there will be a f arrangements made by universities to meet these requirements

and that a st € 0 separate or sequential phases is not essential.
1.1.4. An of European universities have developed ProblemBased Learning(PBEL)

appro s Yo the education and training of psychologists; where integrated blocks of
the hod-application cycles are organised from the start of the programme_(e.g.,

Problem-Based Learning). These types of curriculum models assumes that students

graduating from such programmes have gained equivalent knowledge, skills and attitudes,
and innovative approaches are a welcome feature of professional formation. The eurrent
propesal-isRegulations are neutral in relation to the organisation and sequence of the
learning programme. butPBLis—regarded—as—helpfalto acquire the functional and
foundational competences -of Appendix Hl-and FVbelow.
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1.1.5. To acquire the functional and foundational competences along the EFPA framework
of competences certified by the EuroPsy certificate, 360 ECTs are needed. 300 ECTS can be
acquired during a five-year Bachelor and Master or equivalent psychology study programme
at university. The other 60 ECTS must be acquired by at least 1.500 hours of supervised
practice of psychology in a specified field. This supervised practice can be either integrated
in a six--year university study programme (360 ECTS) or done following a standard five-
year university (300 ECTS) study programme. This academic education and supervised
practice training programme of 360 ECTS is regarded as a basic qualification d for
entering the profession of psychology as an independent practitioner. % ess that

independent practice of psychology requires continuous professional déyelopment (CPD)

specified in AppendixVithese Regulations.
1.1.6. Specialised professional practice in specific areas of psycl%o‘% i require

post-qualification training in areas, for which specialist titlesumay be awarded.
1.1.7. This appendix provides a description of the cont© minimum requirements to

be covered by the two phases.: The third phase Sup, Practice is described further in

Appendix V-ofthis document. ?»

Description of curriculum conte {\)

The First Phase g %

1.1.8. The first phase (e.g., an a@ ¢ Bachelor or an equivalent programme) offers -basic
education in the major theories-)and methods in key areas of psychology, as well as basic
knowledge in related @ne& It gives a basic introduction to psychologists’ knowledge,
skills and attitudes s-a grounding for research and practice in psychology. It qualifies
for further stug%% the second phase (e.g., an academic Master programme or an
equivalent). l%re er, it does not lead to any occupational qualification in psychology and
does notproyide the necessary competence for independent practice in psychology.

1.1. curriculum of the first phase is presented in Table 1 below and described in terms
of oﬁves and contents. The objectives are to achieve basic knowledge, skills and attitudes
in the basic domains of psychological science along the EFPA framework of competences.

The contents are specified in relation to individuals, groups and society/systems.
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Introduction to
psychological science

Table 1. First Phase

Overview of key areas of psychology
History of psychology

Basic principles, problems, and methods underlying
the science of psychology

Ethical codes, research, and professional ethics

Basic courses in
key fields of basic and
applied psychology

General Psychology (Cognition and Emoti
Psychobiology and Neuropsychology
Differential and Personality Psycholo;

@?’

Collecting information/library & bibliographic s %
Basic fields Q

Social Psychology

Developmental Psychology

And at least two of the ie&elds:
Clinical and Health Psycho!

Educational psyc!

m; Psychology

Work and Organisa
Elective ophi r& ht be offered in And-further fields

such

CO\% sychology

m ental Psychology
ic Psychology

\Sport Psychology
Traffic Psychology

Etc.

('\);
%\J
Basic psych ic

research

Q

Research methods in psychology
Training in research methods

Quantitative and statistical methods

Qualitative methods

Psychometrics (data and test theory, test and questionnaire
construction training, Evaluation theory)

Data analysis and interpretation, understanding research literature
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Relating to others

Basic professional Observing

competences along the Assessing

EFPA framework of Interviewing and communicating

competences Giving and receiving feedback
Theoretical and practical courses on

Non-psychology theories topics from other disciplines relevant

for professional activity. E.g. medicine,
law, business economics, philosophy
RESEARCH PROJECT (THESIS) /
Basic research competence | Reading / writing project papers

Orientation INTERNSHIP / onsite

Basic professional practice training guided by %
competences along the practitioners Q
N\
\) 4

EFPA framework of
1.1.10. The programme of the second phase prepares the stude e;ther for supervised

competences

The Second Phase

er postgraduate studies.

For supervised practice the student will acquire advan owledge, skills and attitudes

practice within a specified field of practice of psychology or‘%u
focusing on applied areas of psychology along the amework of competences. For
postgraduate study the student will acquire advanced knowledge, skills and attitudes
focusing on research topics. Whether prepariﬁ&&earch or for a practitioner career, the
psychology student has to demonstra apacity to acquire skills in research. All
psychologists should gain compete (% esearch, both to evaluate their own work and
interventions, and to maintain t earch competence to evaluate future developments
and studies in the field of psy; @' and related disciplines.

1.1.11. The curriculum ofthe second phase is presented in Table 2 below and described in
terms of objectives a %ﬁlts. The objectives are to achieve advanced knowledge, skills,
and attitudes in spé¢ific domains of psychological science along the EFPA framework of
competences ontents are also specified in relation to individuals, groups, and

society/sys

Q
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Table 2. Second Phase

Objectives

to achieve KSA in the

following domains

Contents

(With respect to individuals, groups and society/systems)

Advanced courses in selected
basic and applied fields of
psychology

Advanced courses in basic fields, e.g.:
General Psychology (Cognition and Emotion)
Psychobiology and Neuropsychology
Differential and Personality Psychology
Social Psychology

Developmental Psychology

)

Advanced courses in applied fields, e.g.:
Clinical and Health Psychology
Educational Psychology

N 4
Work and Organisational Psychology %'

Sport Psychology Y

Traffic Psychology (&X
Etc. %
L

And further fields such as
Community Psychology
Environmental Psychology
Forensic Psychology

Advanced assessment and
evaluation methods

Advanced qu
survey meth

< 14
titah’and or qualitative research design (e.g.,
21%d&anced interviewing, EEG, fMRI, eye-tracking)
riate statistics and or qualitative methodologies
(e.g.d

Advanced assessment and psychometric theory,

P

A QQ%

ficld cific assessment and evaluation methods (e.g., Work &
Organisational Psychology, Educational Psychology, Clinical
Psychology, Neuropsychology, Sport Psychology

d/or other psychological subdisciplines, such as work analysis,
analysis of learning needs, psychopathology assessment, evaluation
of intervention outcomes)
Skills training in report writing and or expert reports and or
diagnostic reports

methods;,

Q)

(\@ i
Advanced%ﬂ'v tions

Project based planning and implementing E.g. training in the design
of performance rating systems, the design of a training system, the
development of a therapeutic plan, psychotherapeutic intervention
methods

e

Knowledge of ethical principles and their application
Skills training in the application of ethical principles and ethical
codes to professional practice

Advanced research
Competence

RESEARCH PROJECT (THESIS)

Professional competences
along the EFPA frame-
work of competences

INTERNSHIP
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Internship in phase I and IT

1.1.12. In phase I the aim of the orientation internship / onsite practice training guided by
practitioners is to provide primarily a first orientation into fields of professional psychology
either in academia or in other settings to make an informed choice for the focus of their
further study, for their master or equivalent program. In phase II the aim of the internship

is to provide an informed choice for their focus of study and professional field, and to é);ovide

an introductory professional field training to enable students to: (\/
i.  integrate theoretical and practical knowledge q)Q
ii.  learn procedures related to psychological knowledge X\)

iii.  start practising under supervision %i‘?r
c

iv.  be able to reflect upon and discuss own and other people?' ities
v.  begin working in a setting with professional colleagy@o

O

1.1.13. The internship should be part of the fivg&a university curriculum and can be

psychology and other

disciplines

adjusted along the five years of phase 1 aid 2) the majority of time should be in the

second phase. i ip-i rtofer i iee;

—In phase I the duration of the internship /
onsite practice training guided titioners would normally be at least three weeks
(ECTS 4) after at least three t study. In phase II the duration of the internship would

be at least 3 months (or @ up to maximum 6 months (or 30 ECTS) according to the
specific area of intere

1.1.14. The type of practice during the internship varies and may include:

i. obs %n of actual situations in which psychological techniques are used
ii. ofybasic techniques under supervision
iii. ng part in projects with a specified role

iv.  analysis and discussion of ‘cases’.

1.1.15. The location where internships take place will normally be a public or private

institution or ‘certified’ private firm that:

i.  Provides services that are congruent with the trainee’s educational background
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ii.  Can guarantee that the majority part of the supervision will be provided by
professional psychologists

iii.  Is approved by an accredited university

1.1.16. Examples of institutions include hospital or clinic settings, private practice, schools

and educational institutions, companies, community services, sporting organisations and

clubs.

1.1.17. The internship is not considered as part of the supervised practice. (\i')

Research in phase I and IT (\/
1.1.18. Students should already develop some basic competences in l@kﬂls and carry
out a small-scale research project boeth-in phase I and more adv. &c mpetences in phase
II This may be performed within the laboratory at the univer: 'ty%‘?n the field, and may use
experimental approaches, or more naturalistic approac as quasi-experiments, case
studies, interview or questionnaire studies. Student: introduced to issues concerning
the nature and ethics of psychological researc ?gd
psychologists. This activity is likely to take thé&?;ent of 2 - 3 months (i.e. 15 - 30 ECTS)

in phase I and 3 to 6 months in phase IT % 30 ECTS).

the basic methods employed by

The Third Phase (the year ervised practice)

1.1.19. The third phase in theﬁ(@sional education of psychologists consists of one year or
at least 1500 hours (60 @

Psychology. In total at least 50 hours of supervision are required, Supervised practice is a

supervised practice within a particular field of practice of

form of professional‘interactive training carried out in a real work setting with the aim of:

1.1.20. Prepari sychologist-in training for independent practice as a psychologist in

their speci 1d of practice

i. oping the professional role of a psychologist

ii. tegrating theoretical and practical knowledge within the delivery of safe and

appropriate professional services.

1.1.21. Supervised practice within a particular field of practice either starts after a

Ppsychologist-in-Ttraining has finished phase I- and II of a standard five-year Bachelor- and

Master- programme or equivalent study or is integrated in a six-year university programme

and presumes that psychologist-in-training has —acquired successfully the relevant
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knowledge, skills and attitudes related to that field of practice (e.g., studying sport

sychology in phase 2 or equivalent competence development is a necessary pre-requisite

for attaining readiness for supervised practice in phase 3).

Minimum requirements of the programme of education and’!r/%ning

1.1.22 This section describes the minimum scope and contents requi w a psychology
curriculum. They are formulated in terms of content categories, fied below, and a
minimum scope in terms of ECTS-units (ECTS=European Cred sfer System). 1 ECTS
is assumed to be equivalent to 25 hours of active study (i.e@d load’) by the student and

one year is assumed to be 60 ECTS units. @

Total length of the education and tr;l{?q
d

1.1.23 The curriculum must have a stand tion of at least 5 years (300 ECTS); this

hase and 120 ECTS for the 2nd phase (which
matches the Bologna “3+2” stru Bachelors + Masters), though universities and
countries will differ in the stru t heir education systems. The duration of the 3rd phase
(supervised practice) must be,at least 1 year (60 ECTS) or its equivalent of 1500 hours (as
this is not academic W(@Vpractice, ishere-eonsidered-anone hour is taken-considered as

to be 60 minutes). Q ds to a total length of 6 years or 360 ECTS.

Composit@the curriculum

1.1.24 % a;;Hemic curriculum must cover all curriculum components outlined in Tables 1
and ever, there may be differences in emphasis on fields of study and/or types of
educational objectives. Table 3 describes the limits within which the composition of the
curriculum may vary. They provide a flexible definition of the 'common core' of European
psychology in operational terms.

1.1.25 Based on the 3+2 Bachelor and Master model the requirements should be understood

as follows (in the case of the 4+1 model adaptations must be made accordingly):
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a) The largest part of the 1st phase should be devoted to theoretical courses and
skills training in psychology; however some part should be reserved for
psychological methodology and non-psychological theory (e.g. philosophy or
sociology) relevant for the study of psychology and the intended field of future
practice. It is suggested that the part spent on theoretical courses and skills
training, plus orientation and academic skills should be between 125 and 135
ECTS (over 3 years). Within the theoretical courses and skills training the
largest part should be devoted to individual behaviour. The behaviou ople
in groups and society/systems should receive a minimal coveragb\/ o ECTS
each.

b) Psychological methodology should have a coverage of a A\tgo ECTS.

t%;n of 25 ECTS
d) Within the 2nd phase a minimum of 60 EC"I% r) should be spent on

er study formats in selected

¢) Non-psychological theory may have a coverage of a

advanced courses, seminars, assignments,
basic and applied areas of psychology an; ological methodology (research
methods, assessment, and evaluati0l§h curriculum should be balanced to

ensure that sufficient attention {&a— g paid to psychological theories and

interventions with respec{“tg individuals, groups, and society/systems

within different contexts/situations and [r. ted [A25]: Consistent with table 1

considers a variety f;: destlnatlons
e) 15-30 ECTS shoLQ\) evoted to an internship and 15-30 ECTS to a research
project or th ese two activities should cover a maximum of 60 ECTS (1

year). Q
f) At le§s CTS (1 year or its equivalent of 1500 hours) should be spent on

Q@

ed practice.
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Table 3. Minimum and maximum requirements (in ECTS) for education for independent

professional practice in psychology

Phase

Component

Total

1st Phase:
(“Bachelor” or
equivalent)

Basic theoretical
courses and
practical exercises

The curriculum should include orientation to
psychology, basic knowledge in key areas of
basic and applied psychology and areas of
professional activity and train both
functional and foundational competences

Min 111

Psychological
methodology

Min 30 ,

Orientation
Internship
/onsite practice
training guided
by practitioners

N

Research project
/ thesis

)/Iin 10

Non-psychology
theory

Max 25

Total 180

ond Phase:
(Masters or
equivalent)

Advanced
courses,
seminars,
assignments or
other formats in
selected basic
and applied
areas of
psychology and
psychological
methodology.

=
?(3\0
3

Min 60

Internship
-

e
&‘Qto max 30

Research project

/ thesis

}s}fn 15 to max 30

Max 60

Total 120

3'd Phase

Supervised
Practice

Min 60

Total 60

A

Total 360

Q\,

Q

y
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S.D.
Evidenziato
coperti dal TPV interno

S.D.
Evidenziato
Questo è eccessivo per la prova finale di primo livello nell'ordinamento italiano - a meno di comprenderci 'research projects' cioè tesine e report di laboratorio da assommare alla prova finale
QUESTO PROBLEMA VA SEGNALATO? OPPURE LO REGOLIAMO NOI AL NOSTRO INTERNO?

S.D.
Evidenziato
Questi 60 tra internship e tesi + progetti di ricerca dovrebbero esserci in tutti i corsi di laurea magistrali italiani

S.D.
Evidenziato
resta inteso (come da agreement già sottoscritto) che alcuni di questi possono essere convalidati da quelli che fra i 30 CFU del TPV esterno possono essere attribuiti ad attività supervisionate in specifici campi di pratica. Il resto per arrivare a 60 vanno conseguiti nel 6° anno (master, specializzazioni, come previsto al punto 1.1.21)


L.2. AppendixTHCompetences
Competences of psychologists

1.2.1. The overall purpose of practising as a professional psychologist is to develop and
apply psychological principles, knowledge, models and methods in an ethical and scientific
way in order to promote the development, well-being and effectiveness of individuals, groups,
organisations and society.

1.2.2. This appendix defines, as the EFPA framework of competences, ajor
competences that professional psychologists should develop and demonstra %) e being
admitted to independent practice. These competences relate to aspects of the procéss by which
psychologists render services to their clients. X

1.2.3. Based on the cube competence model suggested by Rodolfaét al. (2005)5 two main

groups of competences are differentiated (cf. Figure 1),

@) Functional competences describing main typ @c;entifically based activities of
psychologists (what psychologists do), and ré&r d psychological knowledge, skills,

and attitudes ?V

(ii) Foundational competences describi in aspects of psychological knowledge,

skills and attitudes needed implement these psychological activities (how

psychologists work). . E

1.2.4. Both functional and foundational competences are essential for rendering services in
a professionally acceptab‘%ix within the psychologist’s selected fields of practice. It further

differentiates two sta; @) actice:

i Re%fzggs for supervised practice

ii. ess for independent practice

Q

3 Rodolfa, E., Bent, R., Eisman, E., Nelson, P., Rehm, L., & Ritchie, P. (2005). A cube model for competency
development: Implications for psychology educators and regulators. Professional Psychology: Research and
Practice, 36(4), 347. DOI:10.1037/0735-7028.36.4.347
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Figure 1. Adapted cube competence model (cf. Rodolfa et al., 2005)

L % '§
Need identification, contract/task i i e edions
clarification, goal setting H Stages of professiona
§ 2 development
Planning/desi i H
What psychologists do intervention, service or product : §
(Nnceioral Implementing assessment, g
competences) intervention, service or product 3

Evaluation of outcomes

(\ y
1.2.5. In the adapted cube model all eig@ dational competences are relevant for each
functional competence. For example i1ig information, giving and receiving feedback is

equally important in Q

i.  Need identifica 'on,Caﬁtract/ task clarification goal setting
ii.  Planning/dest g assessment, intervention, service or product,
iii. Implemehti ssessment, intervention, service or product and

iv.  Evaluation of outcomes.

organizations, communities or society within different contexts/situations for the stage of

professional development “readiness for independent practice”. Readiness for independent
practice is acquired by at least 1.500 hours of supervised practice of psychology in a specified
field either integrated in a six year university study programme (360 ECTS) or done following
a five year university (300 ECTS) study programme (see Appendix II and V).

1.2.7. Itbuilds on the stage of professional development “readiness for supervised practice”.

Readiness for supervised practice is achieved by successfully acquiring advanced knowledge,
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skills and attitudes in the basic and applied domains of psychological science focusing on
applied areas of psychology in the second phase (academic Master or an equivalent

programme) of a five-year psychology study programme at university (see Appendix IT).

Functional competences

1.2.8.  The functional competences provide a description of the actions psychologists

perform based on a problem solving cycle starting from

i.  Need identification, contract/task clarification goal setting q§\/
ii.  Planning/designing assessment, intervention, service or produ%

iii. Implementing assessment, intervention, service or produ@
iv.  Evaluation of outcomes. Q

1.2.9. These competences are performed in various fields Q%Cglce, occupational contexts
and types of clients. Competences are based on knowl
1

ble to demonstrate the necessary

1Is and attitudes applied and

practised ethically. The competent practitioner is no

knowledge and skills but also attitudes approp@he proper practice of their profession.
d

Attitudes are of special importance, since thw e the unique nature of the psychological

profession.
1.2.10. Functional competences describe the main types of scientifically based activities of
psychologists (what psychologist cluding e.g., assessing, consulting, and coordinating,

researching, teaching, treating) training). Each functional competence describes
psychological knowledge and attitudes related to individuals, groups, organizations,
communities, and so, @ithin different contexts/situations. For each competence learning
outcomes are defified in terms of what psychologists are expected to be able to do after the
completion of&th ee phases of academic education and supervised practice.

1.2.11. wing general attitudes are needed in all functional competences

Qi. Caring — displays kindness and concern for others
ii.  Collaborative — willingness to work with other people in a respectful manner
ili.  Conscientious — accurate with attention to detail
iv.  Reflective - willingness to think critically and hypothesis-oriented—to reflect
critically on own actions
v.  Curious —be interested in the causes of behaviour and events
vi.  Empathic — willingness to understand and share the feelings of others
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viii.

ix.

xi.

Xii.

Flexible — willingness to adapt a flexible approach and mindset

High quality mindset — willingness to strive for continuous improvement
Honest — willingness to accept information and results that are not expected
and act with integrity

Open — be open to new experience, knowledge, research and practice

Patient — be tolerant towards obstacles without becoming annoyed or anxious

Responsible — being aware of one’s own responsibility

1.2.12. The following description of functional and foundational competence?@ded to

apply for all areas of psychology and to encompass important lear: JK)

comes and

competences of psychology. Q\

Y.,
S
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Table 4. Functional competences (describing what psychologists do in enteach

field of practice)

Constructs / terms used below are explained in Appendix I. Definitions

Functional
competences

Learning outcome, competences needed

Clients can be individuals, groups or organizations,
communities or society within different
contexts/situations

A. Need identification,
contract/task
clarification and
goal setting

Learning outcome:
The psychologist can:

i.  Identify, assess, and analyse clients’ needs and risk%a

ii.  Gather information about the clients’ context to i ction
iii.  Clarify expectations and contract with clients
iv.  Set appropriate goals for action

(assessment/intervention/service/prod N fying criteria
for evaluation
Competences needed are in particulaQ

Knowledge 2&
i. Basic principles, problems a: ods underlying the science
of psychology
ii. Mental health and wellb%}/@rmotypical and atypical

functioning and devel and their preconditions
iii. Psychopathology and/o functional/maladaptive behaviour
igna

(incl. clinical, occu; , educational and other settings, e.g.
mobbing) &

Skills
i.  Establi Mntact with clients in different emotional states
ii ing, listening, and observing skills

iii.

‘% fic literature, medical/educational/organisational

0 ords, stakeholder analysis and other available documents
sources)

iv. ) Arranging, structuring and critically evaluating information,

drawing conclusions, formulating the problem until it informs
= next actions (assessment or intervention)
v.  Negotiating tasks/goals and required resources with clients

and important others

Attitudes

i.  Curious - interest leading to inquiry to understand the causes
of client’s behaviour and interpretation of events
ii.  Open - be open to client’s needs and goals
iii.  Empathic — willingness to understand the client’s situation
and share client’s feelings
iv.  Collaborative — display a willingness to work with clients and
others in a respectful manner

B. Planning
/designing relevant
assessment and
intervention or
product/service

Learning outcome:

The psychologist can plan/design or consider and choose among
relevant assessments and interventions or services/products
according to the clients’ needs and context/situations and the goals
agreed upon.

(Intervention is defined here in general terms: it may include

psychological therapy/coaching, consultation/consulting,
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teaching/training, psychoeducation, advocacy, empowerment or
changing context/system conditions.)

Competences needed are in particular:
Knowledge

i.  Psychometrics

ii.  Theories of individual/team/organisational behaviour and
change/modification/development

ili.  Constructs that are measured (by quantitative and qualitative
methods) or intervened (e.g., personality, emotions, cognitive
functions, actions, team/ organizational processes etc)

iv.  Specific assessment/intervention methods, their procédyre
and their attributes/qualities

Skills (\/
i.  Choosing methods and their implementation stategie§, taking
into consideration the goals of assessment/ ilﬂ\v ion, clients’

(mental) status, their context and
individual/group/organisational differ
ii.  Analysing the options available and formulating hypotheses

about the possible outcomes of the ¢ and the evaluation
criteria for testing these hypothéses
Attitudes

client’s emotional sta
ii.  Responsible — being aw:

i.  Caring — displays kindnﬁ%@oncern for others, considering a
e

f one’s own responsibility

iii.  Flexible — displays ible approach and mindset
iv.  Critical and h hesis-oriented thinking — display willingness
to reflect criticall; own actions
AN\
C. Implementing Learning ome:
psychological The psyc] ist can appropriately carry out psychological

assessments or
interventions or
services/products

N
QQ
<

Q

asses: d implement interventions or services/products
witmO ients in different contexts/situations. This can include pilot
u test psychological assessments and interventions or
ices/products.

o

v (Interventions can include psychological therapy/coaching,
consultation/consulting, teaching/training, psychoeducation,
advocacy, empowerment or changing context/system conditions.)

Competences needed are in particular:

Knowledge

i Procedures of specific assessment/intervention methods or
services

ii. Possible difficulties and problems that may come from

method/service itself, clients’ specificity etc., and the ways of
overcoming these difficulties

Skills

i Can implement specific assessment/intervention methods
under different conditions and with different clients

ii. Can recognise, articulate and manage/accommodate

unexpected / possible (side)effects (consequences, impact)
during the assessment/intervention without losing sight of the

agreed goal
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ii. Can test the a priori formulated hypotheses for evidenced

based decisions

Attitudes

i Conscientious — accurate with attention to details of
situations, interpretations, and feelings of clients

ii. Empathic — willingness to understand and share the feelings

of clients and others and one’s own reactions, and reflect their
consequences with respect to the applied assessment and
intervention

iii. Flexible — willingness to adapt one’s assessment and
intervention approach %

iv. Open — be open to new experience, assessment and (»
intervention knowledge, research, and practice

v. Patient — demonstrates tolerance of delay, problémt
suffering caused by assessments and intervm%ons hout

becoming annoyed or anxious X

D. Evaluation

Learning outcome: N

The psychologist can evaluate proces haR:Kristics, and outcomes,
outputs, and impact of psychologic ssments and/or
interventions or services/pr@ and to revise the procedures if
necessary during the imple process (formative evaluation)
and at the end (summative’ uation).

If needed, it may mean g6i ck to section 1 (need analysis and goal
setting) and start th(%c s again.

(Outcome measuxesynay include reliability, validity, usefulness,
impact, gag iveness etc. depending on the context and goals of
the evalitation

C 1@ nces needed are in particular:
@vledge

i Psychometrics
b ii. Quantitative and qualitative research methods to gather,
analyse and interpret data
Skills
i Develop and apply appropriate evaluation designs
ii. Gathering, analysing, and interpreting evaluation data with

respect to quality and ethical criteria and evaluation goals,
considering cultural competences

ii. Detecting/scrutinising noteworthy details, critically reflecting
and adapting assessment/evaluation accordingly to ensure
quality

Attitudes

i Honest — willingness to accept evaluation results that are not
expected and act with integrity

ii. Flexible — willingness to probe different interpretations of
evaluation outcomes and own biases

iii. High quality mindset — strives for continuous improvement of

one’s problem-solving approach
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1.2.13. Each functional competence can be seen as part of a problem-solving cycle starting
with need identification, task / goal clarification and goal setting, followed by planning /
designing assessment, intervention, service or product, followed by implanting assessments,
interventions, service or products, followed by evaluation of outcomes and restarting the cycle

if needed (see Figure 2).

Figure 2. Functional competences as a problem-solving cycle Q(\ij

Evaluation of
outcomes

Need identification, task/goal
clarification, goal setting

Implementing assessment,
intervention, service or product

Planning/designing
assessment, intervention,
service or product

g\
Foundati l competences

1.2.14. ndational competences describe main aspects of psychological knowledge,
skills@a titudes needed to implement the four functional competences and focus on how
psychologists work. Psychologists are required to provide evidence of the following

foundational competences for independent practice:

i.  Competences related to ethics, professional standards and law
ii. Communication and relational competences,
iii.  Continuing Professional Development — CPD competences

iv.  Science and research competences,
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v.  Collaboration competences,
vi. Individual and cultural differences competences,
vii.  Digital/Information and communication technology competences

viii.  Self-reflection, and self-care competences .

Table 5. Foundational competences (describing how psychologists work in any field of

practice) a)
Foundational Learning outcome, competences needed
competences (describing Clients can be individuals, groups or organizations, communities
how psychologists work) or society within different contexts/situations - this definition

applies for all competences

1. Competences related | Learning outcome:

y
to ethics, The psychologist can 23
i

professional Apply relevant ethical‘ principles a; s adheres to relevant
standards and law- laws, codes and rules in o; ctice and conduct.
ii. Recognise, record and s@ ical dilemmas and
deviation of professi dards in one’s professional

practice and researCh using an appropriate decision
making and quality management approach

iii. Recognise t ae%alce and importance of ethical codes
and profes;(%h andards as a basis of professional
conduct;&esearch and practice

iv. Give % advice/consultation for colleagues on

matters of ethics
Compe needed are in particular:
Kn

i< FPA ethical meta-code, relevant international

C) conventions, international and national laws and
professional standards pertaining to one’s professional

Qw practice and research

@ ii. Relevant laws and regulations in one’s professional

practice and research

Skills
& i Applies relevant ethical codes and professional standards
Q into one’s professional practice, research and conduct

ii. Recognises, record and solve ethical dilemmas and
deviation of professional standards in one’s professional
practice and research using an appropriate decision

Q making and quality management approach

ii. Consults with colleagues/supervisors and seeks for
additional viewpoints from relevant literature

Attitudes

i Responsible — acts in a responsible manner and in line
with relevant ethical, conduct and legal frameworks

ii. Respectful — demonstrates respect when engaging with
clients and others

ii. Honest — acts with integrity and honesty

iv. Conscientious — demonstrates attention to detail and a
thorough approach
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V. Reflective — willingness to think and reflect critically and
hypothesis-oriented, and apply reasoning in decision
making processes

2. Communication and
relational
competences

Q
QQ
<

Q

Learning outcome:

The psychologist can:

i Establish a working alliance

ii. Take others’ perspective and acknowledge others
experience, etc.

ii. Express his/hertheir thoughts, professional contributions
and share information with clients, other professionals and
public.

iv. Manage professional and personal boundaries %
appropriately (»

Competences needed are in particular: Q

Knowledge (\/

i Communication theory/models X

ii. Theories on social relations / interacti

Skills

i Interpersonal skills (e.g. verbal fl emotional and

affective expression, persuasivene: armth/positive
regard, hopefulness, emp: iance bond capacity, and
alliance-rupture-repair iveness; perspective taking;
consistency) f ;

ii. Obtain informed c s}»s aring information,
professional contributions with clients and important
others taking int unt the status/condition of the

e

client and i rtant others (e.g. parents)
ds, goals, process, and results of

iii. Negotiate th
asses: rE\?Atervention and resolving conflicts with
cli nd important others
iv. Teceive constructive feedback, writing structured
and presenting oral reports adequate for different
1ences
V. are information and check understanding using clear
C) language and appropriate, written materials, making
il

reasonable adjustments where appropriate to optimise
people’s understanding.

vi. Present and clarify the relevance of the psychologist s
professional contributions

Attitudes

i Open — applies an open minded and enquiring client
specific approach to communication and relationship
building

ii. Honest - when obtaining informed consent, developing
contract, reporting the findings

iii. Positive — supportive and positive in approach in
communication and feedback

iv. Respectful — accepts others as equal in professional
interactions

3. Continuing
Professional Development
— CPD competences

Learning outcome:

Psychologists have the responsibility of developing their
professional qualities and maintaining, improving, and broadening
their knowledge, expertise and multi-faceted competences. This
requires that they are able to use the functional competences to
develop their own professional competences in a career long
process: analysis of training needs, goal setting, planning the

training, implementing the training, evaluating the training.
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The psychologist can:

i Maintain professional competences

ii. Overcome gaps in knowledge and skills

ii. Respond to the challenges of the rapidly growing
knowledge base and technological developments by

upskilling

iv. Change practice requirements when needed

v. Commit to continuous lifelong learning

Vi. Engage in supervision

vii. Share and learn from collaboration with other
psychologists and professionals

Competences needed are in particular: %

Knowledge

i Recent/novel evidence-based research, method Q
and theoretical psychological perspectives in specifig/fields
of practice

ii. Multicultural perspectives of psycholo éx ersity

ii. Interprofessional collaborative practi

iv. Professionalism/Ethics

Skills E»

i Updating knowledge in line with current evidence bases

ii. Identifying needs and are: velopment

ii. Exploring knowledge

iv. Examining and anal; rmation from a range of
sources and differ iums

v. Questioning andwsing)critical thinking

vi. Self-actualisinig, eflecting and learning

Attitudes &

i Open $yn to challenge, change and development

s

ii. Cur; interest leading to inquiry, be interested in the
% ehaviour and events

ii. rative — display a willingness to work with others in

reSpectful manner, to share knowledge and experiences
v 0} al oriented — set goals and evaluate progress on a
Q regular basis

Innovative — explore new ways of working
Proactive — identify professional development activities

4. Science and resear
competences

<
S
Q

N

Learning outcome:

Psychological practice requires a constant critical reflection that is
informed by knowledge, practice and research and the ability to
use and do research to inform practice and understand of the
process of research.

The psychologist can:

i Engage in evidence-based decision making, critical
reasoning, and integrating best available scientific and
contextual expertise into practice

ii. Use informed and scientifically established assessment,
intervention, supervision and consultation tools and
strategies

ii. Informs oneself critically and reflectively about advances

in psychological science, other sciences in general and own
subject area.
Competences needed are in particular:

Knowledge

i Scientific decision-making processes

ii. Hypothesis testing and research problem solving
approaches
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ii. Qualitative and quantitative research methods
Skills

i Search for, critically read, understand and evaluate
scientific psychological literature

ii. Be able to formulate hypotheses and research questions in
everyday psychological practice

ii. Collect and analyse qualitative and quantitative data to test
hypotheses or explore research questions

iv. Use qualitative and quantitative research data to theorise
from and improve practice

Attitudes

i Critical and hypothesis-oriented thinking — display %
willingness to reflect critically and formulate hypothesis
for further actions

ii. Curious — interest leading to inquiry, be interested §
scientific knowledge

iii. Open — willingness to consider different ves

iv. Conscientious — willingness to respect scientific findings,
make thorough data analysis and p integrity of
research Q

5. Collaboration and Learning outcome: y
leadership competences The psychologist can work effecti and consult
colleagues/other professionals i sdme and other disciplines to

N

(=

provide safe, high-quality cliéntscetitred services. He/she is able to
perceive in which task and context he/she has expertise and is

expected to assume lead functions.

Competences ne& e in particular:

Knowledge

i Role$andymiethods of related professions

ii. d formats of supervision/ intervision

iii. ies on (inter-, multi-, trans-) disciplinary

eathwork/cooperation/collaboration/group dynamics and

Q dership

Sv. Systemic theories
s

1 Shared decision-making and leadership
ii. Perspective taking
ii. Resolving conflict

iv. Managing and leading change
Q Attitudes
i Trustful — willingness to create an environment of
confidence
ii. Open — be open to new experience, knowledge, research,
and practice
ii. Collaborative - display a willingness to work with other
people in a respectful manner
iv. Responsible — willingness to take on responsibility
6. Individual and cultural | Learning outcome:
differences competences The psychologist can:
i Identify, acknowledge, and respect diversity and minority
issues
ii. Recognise one’s own values, beliefs, and experiences on

one’s professional behaviour with clients and others and
the impact on others

ii. Work and communicate effectively with all forms of
diversity in clients, colleagues, and others
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iv. Be inclusive in all forms of diversity in working with
clients, colleagues, and others
Awareness of own biases helps to avoid stereotyping individuals
belonging to different groups. The psychologist can consider that
sociocultural factors such as gender, gender identity, culture,
ethnicity, age, family context, religion, sexual orientation, majority
/ minority affiliation etc. are included in the assessment of factors
which affect personality, values, worldview, relationships,
psychopathology, and attitudes to treatment, and can make
individual adjustments to the client's needs based on this.
Competences needed are in particular:

Knowledge %
i Diversity theories (\/
ii. Intercultural theories Q

ii. Personality theories (\/

iv. Adaptation and inclusion theories

Skills \v\)

i Perspective taking %

ii. Self-reflection Q

ii. Identify differences

iv. Manage diversity ?»

Advocate for others

v.

Attitudes

i. Open — be open to ne ience, values, knowledge

ii. Empathic — willin, e& tinderstand and share the
feelings of others

ii. Curious — intere 1ng to inquiry of others

iv. Respectful ((% experiences, values, knowledge

v. Proactive towarg improving the situation for others and
self

7. Digital/information
and communication

technology competences

A«
LCome:

ist can use digital technologies, in particular

| Knowledge about the possibilities and limitation of digital

technologies, in particular information/communication
technologies and the skills to apply the technology in an effective

and safe way.

Competences needed are in particular:

Knowledge

i Ethical practice, legal and security requirements (e.g.
GDPR), specific to electronic/remote practice

ii. Professional boundary issues

ii. Range of digital technologies (e.g. Self Help or Online
Blended Learning/Therapy)

iv. The role of apps in psychological assessments and

interventions and other platforms available to support the
delivery of psychological interventions

v. Communication processes which may affect digital practice
across individual, system and group work (e.g. turn taking
and use of non-verbal information)

Skills

i Adequately apply data protection principles (including risk
and safety) to all aspects of remote/online or in person
work.
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ii. Recognise one’s own competences, training and
supervision needs in relation to the context of digital

practice

ii. Recognise needs and culture-specific requirements of
clients and provide suitable digital modalities

iv. Manage boundaries if working remotely (e.g. conducting a
consultation session via video chat from home)

v. Critically appraise digital tools and interventions and use

the evidence base to inform selection of these for practical
and research purposes

Attitudes
i Responsible -works in an ethical, safe, and effective way
attending to professional and clinical boundary issue

specific to online/remote practice
ii. Flexible — displays a flexible approach and mindk

8. Self-reflection, and self-
care competences

N

1« )
Learning outcome: ‘\\/
To promote their own wellbeing and ensure th@g to perform
their professional role, psychologists have t spensibility of self-
awareness, self-reflection, and self-care. Fhis 1h¢cludes
psychologists balancing their professi nz;%?personal lives.
Psychological practice entails exposuréeto potentially distressing
situations that may create a risk e psychologist s and may
affect the client’s wellbeing. 6

The psychologist can:

i Acknowledge that the'well-being of clients depends on
his/hertheir kawareness and self-regulation

ii. Acknowledge houghts, behaviours, attitudes and
prejudi

iii. Identify‘and,analyse own needs and risks through an
u d and unattached perspective

iv. ‘%me and correct errors, such as loosing professional

istarce or impartiality

V.

S Oingage in physical, psychological, spiritual or support
activities described as the components of self-care
petences needed are in particular:

"Knowledge

i Awareness of occupational risks and how to mitigate and

manage them
& ii. Mental health and career satisfaction indicators

ii. Deontology and professional values

Skills

i Self-observe, -analyse, -reflect and -evaluate (attending to
signs of distress)

Q ii. Seek interpersonal support, or professional, if needed

ii. Balance personal and professional requirements

iv. Resilience and coping strategies

Attitudes

i Attentive — attuned to own emotional state and willingness
to recognise one’s own thoughts and feelings

ii. Open - Willingness to change
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1.3. EuroPsy Fields of Practice and Competence Profiling

1.3.1 [The descriptions of these functional and foundational competences are intended to

be generic and applicable to most or all types of psychologists’ professional work, although

they are implemented in specific ways in different fields of practice.

1.3.2 While-This means that although some knowledge and skills are general in their

applicability, many are context related. Thus, the psychologist who has demonstrated
professional competence in one field of practice with one client group cannot aut ically
be assumed to be competent with other client groups. ?\/

1.3.3 A psychologist should gain each of these competences as far as amﬂ%ble within a

1.3.4 Each holder of the EuroPsy Certificate will have a p ile défining the field of practice
within which they have demonstrated competence to independently from the time
at which the Certificate is awarded (For assessment(&%n
1.3.5 A distinction is made between the f(&% broad fields of practice, which are

currently approved and are designated as: \)

Sa

e Work & Organisations (

e  Sport Psyehelegy—ao%,

o Qt-hef Q
1.3.6. Fort %ose of describing qualifications to practice, a broad categoriszation in

fields oaia%?(e is deemed to be sufficient. [Forthese professional-activities that eannot be

petences see Appendix III).

. Clinical & Health

° Education

Commented [A26]: This text has simply been moved
from below

Cc d [A27]: It is proposed to remove the concept

of ‘Other’ as a specific category requiring approval from
the Regulations.

The existing field of ‘Other’ will for the time being remain
in use in the Register. There is a new Appendix 1.3 where
the fields of practice are defined. This does not preclude
continuation of the field of Other for as long as needed.

A systematic approach to decide on and if appropriate
establish further fields of practice will be initiated by the
BoD and included in the Activity Agenda for agreement of
the FMs as part of the 2025-2027 work plan.

EuroPsy Certificates with ‘Other’ stay valid until they
expire.



S.D.
Evidenziato
sembrerebbe che l'attribuzione del campo di pratica sia obbligatorio (anche se nel registro non viene riportato!)
E' COSI'?

S.D.
Evidenziato
SE SI TOGLIE "ALTRO" I 4 CAMPI NON SONO RIDUTTIVI? oppure va inteso come "campi prevalenti di pratica" per non lasciare fuori gli altri (Comunità, giuridica, ecc.)

S.D.
Evidenziato
in questa nota si dice però che il campo "altro" può essere usato per quanto tempo è necessario.
IN ITALIA DECIDIAMO DI USARLO? MAGARI SPECIFICANDO "QUALE ALTRO"?


anadequate mannerandindependently=In the following these fields of practice and the most

relevant specific functional competences for psychologist working is this field are briefly
described.

Clinical & Health

Definition of the Field of Practice

. { Formatted: Indent: First line: 0 cm

cognitive, social, personality and biological psychology, and related domaids, such as

neurosciences, to realise different aims consisting of promotion of Ju%(r n general and

mental health in particular, enhancement of development and 1Dein revention of

mental health problems, treatment of mental disorders and ilitation after loss of

other major events.

1.3.9 To attain these aims the psychologist in the field, inical and Health uses various

methods such as psychological assessment of affecti gnitive, behavioural and relational

s and suffering and providing consultation to

other professionals concerning ps cal aspects relevant to the situation of the client.

Clients can be individuals, f: \eS, groups, organisations, communities and teams

responsible for a comnrehen&zedntegrated psychological care programme.

1.3.10 Functional com@etdnces as related to this Field of Practice

b) Planning/ designing relevant assessment and intervention or product / service:

Planning/designing assessment and interventions for various clients and client

systems include a variety of assessment and intervention methods grounded in

evidence based theoretical and applied conceptual frameworks used to realise the

goal of understanding and enhancing mental health and wellbeing and alleviation of
suffering. Consultation and advise for other professionals and relevant others on
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psychological assessment and intervention methods and change processes is an
important part of the professional activities.

¢) Implementing psychological assessments or intervention or services / products:
Developing/implementing clinical psychological assessment and intervention
rogrammes include evidence based psycho-education, psychological guidance
sychological treatments and processes of rehabilitation.

d) Evaluation: Qutcome and process evaluations imply collaborative approaches that

draw upon the resources of clients, client systems and teams, other profesdidnals and

relevant persons involved in the care process of the client. Evaluationf®y 1n place

to monitor change and adapt assessment and intervention in ordér to maximise the

realisation of the goals. %

60



Education

Definition of the Field of Practice

1.3.11 Educational Psychology is the branch of Psychology that applies psychological

rinciples and theories to a broad range of learning, developmental, teaching and trainin

issues in educational settings. Uniquely positioned at the intersection of psychology and

education its main focus is the academic, emotional, social, and behavioural needs of all

1.3.12 Functional competences as related to this Field of Pp%g

a) Need identification, contract/task clarificat" goal setting: This pertains to a

complex problem solving cycle that includ%qg essment of learners with individual

cognitive, emotional, social or behaviour: \) eeds

relevant asge t and intervention or

Planning/designing individual group assessment and interventions include a

~
variety of resources and a—immporting children, adolescents and adults in their

Y
life-long learning and {u\s&gable developmental processes.

¢) Implementing p ological assessments or intervention or services/products:

Developing/in Rleiy ting primary and secondary intervention programmes include
advice apd Wuidance to students, teachers, instructors, families and other
profesgignals.

d) Eval@aigh: Outcomes imply collaborative approaches that draw upon the resources

q Students, teachers, families, agencies and communities and aim at strategic

!velopment, evidence based practice, development of new ideas and reflective

practice.

61



Work & Organisation

Definition of the Field of Practice

1.3.13 Work and Organisational Psychology addresses the needs, concerns, and wellbeing of

those working in the organisations, the employees, but also the concerns and goals of those

leading or owning the organisations. The goals are to better understand and optimise the

effectiveness, health, and well-being of both individuals and organisations. %

part of their competence is to acknowledge that these levels are in dent, and that

often, more than one level must be addressed. Their clients may i employees, groups,

unities, etc.. These are

often referred to as “stakeholders” and may represent di

interests. Identifying different stakeholders in a projég their interests is challengin

and constitutes an essential part of professional comp zce in this field of practice.

1.3.15 Functional competences as related tgt\hgs ield of Practice

a) Need identification, contracw% arification and goal setting: This is directed

toward organisations at ¢
Addressing different gfa

different challenges of the workplace, individuals, groups, and organisational
contexts.

d) Evaluation: Evaluating the effectiveness of assessments and interventions in

organisations, using validity and reliability checks to ensure outcomes meet
organisational and client expectations.
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Sport

Definition of the Field of Practice

1.3.16 Sport psychology represents a multifaceted field of practice that draws from the

scientific study of the cognitive, social, emotional and behavioural processes of individuals

and teams engaging in sport and also exercise contexts. Psychologists in the field of sport

sychology draw upon the scientific evidence base within psychology and sport psygholo
They apply relevant psychological knowledge, skills and strategies to assess and
enhance the performance, well-being and health of athletes across lifespan.

Psychologists in this field of practice may support multiple stakeholder‘groups within the

sporting ecosystem including coaches, parents, and support staff dra¥ihg i developmental

social and organisational elements of psychology a

1.3.17 Functional Competencies as related to this Field of‘\?@

a) Need identification, contract/task clarificati }d oal setting: This relates to the

initial contracting process with athlete chie eams and other sport stakeholders in
the context of understanding devyl\%(mgért, heath and performance-related needs.
This also requires the Dractitiouég{c.)/

derstand the specific demands of the sport

and context of the client in order {d select the best starting points of entry.

ssessment and intervention or product / service:

Planning/designing refevant assessments, individual and group interventions involve

the psychologica ssment of clients that then progresses into client case

formulation appropriate theoretical and empirical knowledge to inform

amn‘opriﬁ: erventions. The selection of evidence-based interventions and
strate&ai s to help support clients’ needs or goals

¢)  Tmapl nting psychological assessments or intervention or services / products: This

es to the delivery of one-to-one services with athletes and teams through the

troduction of appropriate techniques, strategies or exercises. It also includes the

provision of consultation, support and advice to coaches and other sport
stakeholders.

d) Evaluation: This relates to the responsible process of monitoring and evaluating the

impact of an intervention or program of delivery in sport. It incorporates reflective,

subjective and objective assessments on the processes and outcomes of the work

conducted, perhaps from multiple perspectives, in order to facilitate learning.
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Appendix II. Specialist EuroPsy standards

This Appendix describes the requirements for EuroPsy Specialist Standards and Certificates.

All Specialist EuroPsy standards and certificates build on and require the fulfilment of the

EuroPsy standards in the relevant field of practice. The Specialist EuroPsy Certificate will

only be awarded to appropriately experienced psychologists who hold the EuroPsy

Certificate (or who are awarded the EuroPsy Certificate at the same time) in the relevant

field of practice. (\3)
II.1. Common minimum requirements for the Specialist oPs
Standards and Certificates ,\\)

2.1.1 Inaddition to EuroPsy Standardsin the relevant field of pra ecialist EuroPs

Standards and Certificates have to fulfil the following educatio%gz professional training
and practice requirements. %

Minimum volume and content of further,é‘%:ation and training

a. Atleast three years (at least 1500 houl;xbeih’ar) or equivalent professional practice

in the relevant field of practice ( Dos&{g’ ity for EuroPsy Certificate in the relevant

field of practice). In this ADDeg&i/ n Hour is considered to compromise a full 60
minutes of activity or cont: ime. Within this period the following is required:
b. Theoretical and am)liad

methods): Minimu contact hours. In addition to the contact hours, the

cition training (e.g. courses, workshops on theory and

education sho ve twice as much time (800 hours) dedicated for independent

ching and reviewing current literature). The learning outcome

Q upervised practice may be required in each Specialism).
d.” Supervision: Minimum of 150 hours (50 hours per vear) of supervision as specified

in Appendix III.
2.1.2 The content varies with the institution’s curriculum and/or the psychologists’ learning

trajectory. The courses have to be accredited or endorsed by an appropriate body and form

a coherent training programme.
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2.1.3 Studies completed within the six-year EuroPsy education and training cannot typically
be counted for the specialist certificate

Competences to be demonstrated

2.1.4 Specialist EuroPsy Standards build on and require the fulfilment of EuroPs

functional and foundational competences. In addition each Specialist EuroPsy Standard

specifies additional functional competences in a specialist field of practice, which are

2.1.5 Figure 2 shows the adapted cube competence model with @\three stages of

professional development: &
i Readiness for supervised practice S E

ii.  Readiness for independent practice

iii.  Readiness for specialist or advanced Dract]ce

Figure 2. Adapted cube competence mod% the Specialist EuroPsy (cf. Rodolfa
et al., 2005)

£
‘\b
& A f o csf

Need identification, contract/task
clarification, goal setting

Pl ing/designing
t psychologists do - i ion, service or prod
(functional

competences) Implementing
i ion, service or

Stages of professional
development

Readiness for supervised practice

Readiness for independent practice

Readiness for advanced or specialist practice

of
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2.1.6 The individual Specialist EuroPsy Standards may have additional
specific criteria within these requirements.

Requirements on continuing professional development

2.1.7_These requirements are specified in Appendix IV.
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AnnexFEIIL.2. Specific Minimum Requirements for the Specialist
EuroPsy Standard and Certificate in Psychothera

This Appendix Annex describes the requirements for the Specialist EuroPsy Standard and
Speeialist-Certificate in Psychotherapy- which is situated in the EFPA field of practice of
Clinical and Health Psycholo cf.
requirements for the EuroPsy standard in the field of practice of Clinical afd Health

Psychology and to the common minimum requirements for Specialist Eur@% §¥ndards
described above. i i i \)

Definition of the Specialist Field of Practice %:'

. These requirements are in addition, to the

2.2.1 A psychologist specialised in Psychotherapy delivey}’é specialised type of

psychological treatment (advanced psychotherapy) to clieq X th a wide variety of complex

psychological needs, demands, problems and disor ith the aim of alleviating suffering

ent. Various characteristics of the

client situation such as the complexity, chl(&ia and severity of the problem and the

Y
needs, demands and resources of the per%%ggd their context are indications for advanced
psychotherapy. %

2.2.2 Advanced psvchotherapy@sed on a rich diversity of theoretical conceptual
psychotherapeutic framewoﬂ?s\n)i the applied practice models based upon them. These

theoretical psychotherg%it}'(%;ceptual frameworks are based on clinically, scientifically
and contextually validN psychological knowledge, skills, attitudes and values. This

specialised psych¥l Qgical service requires advanced functional competences of

assessment of the affective, cognitive, behavioural and relational

Drocessesm; e in the needs, problems and/or disorders of the client and advanced

s of psychotherapeutic intervention to initiate change in the affective, cognitive

ural and relational processes. This specialised e of psychological treatment is

rovided in the context of a specific type of helping relationship creating the necessa
conditions for psychological change.

2.2.3 A psychologist specialised in Psychotherapy can offer advanced psychotherapy in a
direct relationship to the client or can offer indirect advanced psychotherapy in the context

of a therapeutic environment in which various professionals collaborate in the

psvchotherapy process and the psychotherapeutic environment. In these contexts the
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psychologist specialised in Psychotherapy can be assigned the responsibility for the need
analysis, case conceptualisation and psychotherapeutic contract, the design, planning,
implementation and evaluation of the psychotherapeutic assessment, interventions and

consultation, in close collaboration with other disciplines implicated in the care process of

the client.

Specific Minimum Education & Training Requirements

In addition to the general minimum requirements specified in Aj

Competences to be demonstrated 2

2.2.5 Specialist EuroPsy Standards build on and re

functional and foundational competences. In additi Specialist EuroPsy Standard in

Psychotherapy specifies the following additional ctional competences, which are

required to achieve readiness for specialist orAdvanced practice in Psychotherapy as a third

stage of professional competence develo n
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A. Need identification,
contract/task

clari
goal setting

Table 1. Functional competences (describing what psychologists do) of

psychologists specialised in Psychotherapy

cation and

Learning outcome:

The psychologist specialised in psychotherapy can: (\(
i Identify, assess, analyse, elaborate, clarify and forﬂh&;e

problems and contexts

ii. Structure this information into a ci and integrated
case formulation to inform psyghotl¥r&peutic action in
terms of psychotherapeutic mént, intervention and

consultation.
1on and discuss it with the

‘ dnderstand the nature causes, development and course of

psychological dysfunction and psychopathology such as
mood, anxiety, behavioural, relational and personality
disorders and of various other mental disorders, needs
related to complex life situations including e.g. trauma, loss
and grief, major life changes, rehabilitation after loss of
functions, existential challenges.

ii. Psychological and psychotherapeutic assessment of a broad
variety of parameters active in the origin, development and
course of the complex problem and of the diagnostic
classification systems including their strengths and
limitations.

iii. Various methods of case formulation and clinical diagnosis
and their utility in the process of indication for / choice of
psychotherapeutic interventions.

iv. Different theoretical psychotherapeutic conceptual
frameworks concerning psychological and relational
functioning and dysfunction and of the psychotherapeutic
interventions based on these theories

V. Theories of human communication, interaction dynamics,
motivation and processes of change.
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Vi. Introduction in psychopharmacology and other biological
treatments that are often used in combination with

psychotherapeutic interventions
Advanced skills in:

Establishing contact with clients in different and complex
states of affective, cognitive, behavioural, physical and social
functioning

Establishing a psychotherapeutic relation characterised b
authenticity, empathy, warmth, acceptance and a

willingness to collaborate with the client in the process of
looking for answers to the demand, need, problem or q&)

disorder
Interacting with chents such as

hterature

concerning the n and, problem or disorder and the
active paramefers e development of them that can be

used as a basis sychotherapeutic action

svchotherapeutlc process on the basis of the shared case
formulation and the decisions on action to take

rve
roduct/se

Q
N

[Learning outcome:

The psychologists specialised in psychotherapy can independently
plan and design assessment and intervention as an intertwined
continuous process according to the clients' needs, context, and
agreed-upon relevant goals, beginning with initial clinical
assessment, flowing throughout interventions to test and refine
psychotherapeutic intervention strategies as needed, and
concluding with a final assessment of achieved psychotherapeutic

outcome and course of the process:

i. Advanced psychotherapeutic assessment in function of the
case formulation and of the planning and evaluation of the
psychotherapeutic intervention, with methods such as
clinical interviewing, questionnaires, psychological tests and
other psycho-diagnostic instruments, auto- and hetero-
observation, measurements of psychophysiological
parameters.

ii. Advanced psychotherapeutic intervention based on
theoretical psychotherapeutic conceptual frameworks that
are offered to the client with the aim of responding to the

complex need or demand and of alleviating the suffering
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caused by the psychological problem, disorder or
psychopathological condition.

iii. Advanced consultation approaches to share psychological
formulations, treatment recommendations, and clinical

insights with other professionals and relevant others

involved in client care, enhancing interdisciplinary and
interpersonal collaboration and integration of care while

maintaining appropriate boundaries and confidentiality.

Advanced knowledge of:

and qualitative methods and/or intervened upon e.g.
personality, emotions, cognitive functions

i. _ Constructs/parameters that can be assessed by Cluantitati%)

Choosing psychotherapeutic assessment and intervention
methods taking into consideration the case formulation, the

nd psychotherapeutic contract and the clients’ mental,

emotional, cognitive, physical and social status and
contextual status.

ii.  Analysing the available intervention options and
formulating hypotheses about the possible outcomes of the
intervention.

iii.  Developing contingency plans for potential therapeutic
challenges, including crisis situations, deterioration of the
condition of the client, safety risks, resistance, alliance
ruptures, and non-response to initial interventions.

iv.  Developing and planning consultation processes to strive for
integrated and coordinated care.

C. Implementing
psychological
assessments or
interventions or

services/products

Learning outcome:

The psychologist specialised in psychotherapy can independently
implement advanced psychotherapeutic assessment and
interventions with fidelity, flexibility, and responsiveness to client
needs, demonstrating proficiency in applying approaches based on

available clinical and scientific evidence to complex clinical
situations.
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AQ

The psychologist specialised in psychotherapy can consult about
the psychotherapeutic process with various other professionals.

Advanced Knowledge of:

i. A broad range of psychotherapeutic interventions within
and across various theoretical conceptual frameworks and
their specific applications, indications, contraindications
and adaptations for diverse populations and presentin,

problems
ii.  Psychotherapeutic process variables including alliance

formation, therapist factors, client engagement, resistanc
therapeutic boundaries, and mechanisms of change s >
iii. Implementation challenges including psychothera %
impasses, boundary issues, and unexpected adver; e 5
reactions \ l;
iv. _ Cultural adaptations to standard interventiom{protocbls to
enhance effectiveness with diverse Dovulati'é's;é

Advanced skills in: \ 2

Establishment and malnten nedof asecure

V. dentifying and addressmg therapeutic alliance ruptures,
resistance, and transference/countertransference
henomena that affect implementation.

vi. implementing consultation protocols with other
rofessionals that enhance coordinated care while

maintaining appropriate boundaries and confidentiali

D. Evaluaﬁ%

Learning outcome

The psychologist specialized in psychotherapy can systematically
evaluate the process characteristics, outcomes, and impact of

sychotherapeutic assessments and interventions, using multiple
approaches based on clinical and scientific evidence to inform
ongoing treatment, revise procedures when necessary, and
contribute to the personal and professional development of the
psychologist specialised in psychotherapy

Advanced knowledge of:

i Qualitative and quantitative psychotherapy evaluation
models, including process evaluation, outcome assessment,
client feedback systems, and quality improvement
approaches
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ii.  Psychometric principles relevant to selecting, implementing,

and interpreting psychotherapy outcome and process
measures

iii. Common and specific factors in psychotherapy effectiveness
and methods to evaluate their contribution to outcomes

iv.  Therapist effects on outcomes and methods for evaluatin
personal therapeutic effectiveness

Advanced Skills in:

i. _ Selecting and implementing appropriate evaluation methods
that align with treatment goals, theoretical conceptual
framework, and client characteristics

ii. Communicating evaluation results to clients in a ma
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AnnexHIL 3. Specific Minimum Requirements for the Specialist
EuroPsy Standard and Certificate in Work & Organisational
Psychology

This Annex-Appendix describes the requirements for the EuroPsy Specialist Standards and
Certificate in Work & Organizational Psychology

Regulations._These requirements are in addition to the general requirements specified

above. These requirements are in addition to the requirements for the EuroPsy stapdard in

the field of practice of Work and Organisational Psychology and to the common(minimum

requirements for Specialist EuroPsy Standards described above. (\/
Definition of the Specialist Field of Practice /\\)
2.3.1 The specialist field of Work and Organizational Psycholo ers three broad fields

of study and practice: a) Work Psychology; b) Organisa;io?al sychology: ¢) Personnel
psychology. \Q

2.3.2 Work Psychology focuses on the relations hetw&en individual characteristics and the

including performance, well-being, n(eﬁf ealth, job satisfaction, and safety, are central
themes in work psychology, amonﬂ%e S.

2.3.3 Organisational Psych ;ocuses on the interplay between humans, technology, and

systems in an organisati is includes themes such as communication, group dynamics
leadership, leadershi;

climate, chan, ana¥ement, and organisational development.

velopment, conflict management, organisational culture and

concerns the relationship between employees and the

and includes themes such as recruitment and selection, onboarding and

sychological contract, appraisal, reward systems, competence development

career development, coaching, psychological contract, and retirement.

2.3.5 The EuroPsy Specialist in Work and Organisational Psychology demonstrates
advanced knowledge and skills in Work and Organisational Psychology. This includes
design, critically evaluating and choosing between different methods and approaches of
assessment and intervention; demonstrating advanced intervention skills in demanding and
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complex situations; managing and handling tough ethical dilemmas, e.g., in discrepancies

and/or conflicts between different stakeholders.

Specific Minimum Education & Training Requirements

2.3.6 In addition to the general minimum requirements specified in Appendix 2.1 the

following specific minimum education and training requirements must be met:

a The content of education and training that must be covered is pra®™ded in a

specialist curriculum framework (e.g. the ENOP-EAWOP model). (\9

b) Supervised Practice: 400 hours per yvear (in total, 1,200 #o¥s? including the

500 hours of mentioned in Appendix 2.1.) of supervi ed professional

practice.

Competences to be demonstrated Qs
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Table 1. Functional competences (describing what psychologists do) for specialists in

A. Need identification,
contract/task
clarification and
goal setting

Work and Organisational Psychology

:% Advanced Skills

Learning outcome:

this in goal setting.
ii. __ Cope with the complex expectations of differe!
stakeholders and negotiate contracts regardin:;

i Proficient in gathering and synthesising information from
multiple sources, including stakeholder interviews, client
feedback, and organisational data.

ii. Critically evaluate conflicting information from different
stakeholders and synthesise this information to define
actionable goals.

ii. Presenting a realistic intervention plan, including financial

and resource aspects, to a client

iv. __ Ability to build agreement about goals and objectives

between different stakeholders.

B. Planning /designin;
relevant assessment
and intervention or

product/service

Learning outcome:

i Apply an evidence-based approach when planning

assessments and interventions in complex organisational
settings

Concerning assessment planning

7



i.  Design assessment processes relevant to complex contexts
and multiple levels of an organisation.

Concerning intervention planning

i.  Design interventions in complex organisations and
challenging situations.

ii.  Design and plan client-based interventions specific to the
organisational context, targeting different levels (job
individual, group, organisation).

Advanced Knowledge of: Q)

groups, and organisational performan
Change management and organisati
iv. Conflicts and organisational strei

V. Group dynamics
Vvi. Design of interventions in orgds

ns
Advanced Skills
i Choose among nmud¥ Lu- proaches and methods of
psychological agSessn¥ent (e.g. ability, aptitude
personality, sifuatidnal judgment tests) and procedures

e.(. facgdo-fifce” online or computer/Al supported
based on a ¥itical reflection of their empirical evidence
e.g«Stengths, limitations, fairness biases).

ii. Désigh a¥d develop a new assessment methodologies and
twehtions based on an evidence-based approach.
ii. Usepiloting of the assessment and intervention plan to

est the chosen approach and, if necessary, revise the

\Q plans.
Manage conflicts in organisations

C. Implementing
psychological

Learning outcome:

The psychologist can target the assessments and
interventions to the relevant level of an organisation.

Concerning assessment:
ii. Implement multiple methods and means of assessment in

ways that address the complex challenges of the workplace,
individuals, groups, and organisational contexts.

Concerning intervention:

i Implement interventions in complex organisational
context (job, individual, group, and organisational) with
fidelity to theory and evidence-based approaches and
flexibility to adapt where appropriate to clients’ needs.

Advanced Knowledge of:

i Ethical guidelines related to assessment and intervention

in organizational contexts
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ii. Change management, motivation, conflicts in

organisations, and well-being

iii. Organisational equity and justice

iv. Individual-, group-, leadership-, and organisational
development

V. Re)design of work for well-being, psychological safe

and organisational goals
Advanced Skills

i.  Apply assessments according to the standard of the ITC
Guidelines of Test Use
ii. Facilitate and implement complex and challengin; c)
processes. \ )
iii.  Monitor progress and outcome measures at inej
team, leader, or organisational levels.

iv. Making real-time adjustments in interv
feedback and shifting organisational

D. Evaluation

Q
N

%,
O
<3

(

Learning outcome Yy

nAdvanced Skills
i Selection, adaptation, and/or design of project evaluation

methods that are relevant for the organisational level of

assessment/intervention.

ii. Determine the appropriate criteria for evaluation.

1ii. Evaluate the impact of complex interventions, using
qualitative and/or quantitative data to provide actionable
insights

iv. Communicate evaluation results to stakeholders, ensuring
that findings are integrated into organisational decision-
makin,

v. Reflection and evaluation of own function in the project,
use the results from this to develop knowledge and skills.
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AnnexTHI1.4: Specific Minimum Requirements for theEuroPsy
Specialist Standard and_Certificate in Sport Psychology

[Appendix 11.4 is currently work in progress]

This Appendixanex describes the requirements for the EuroPsy Specialist Standards and
Certificate in Sport_Psychology

Regulations._These requirements are in addition to the requirements for the EuroPsy

standard in the field of practice of Sport Psychology and to the common (fhinimum

requirements for Specialist EuroPsy Standards described above. (\/

Definition of the Specialist Field of Practice

Psychology specifies the followi itional functional competences, which are required to

achieve readiness for speciali§t o advanced practice in Sport Psychology as a third stage of

professional competen lopment.

(For assessment of ‘Q ences see Appendix ITT).

&
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I1.5: Specific Minimum Requirements for the EuroPsy Specialist
Standard and Certificate in Clinical NeuroPsychology

This Appendix describes the requirements for the EuroPsy Specialist Standards and

Certificate in Clinical Neuropsychology, which is situated in the field of practice of Clinical

and Health Psychology. These requirements are in addition to the requirements for the

EuroPsy standard in the field of practice of Clinical and Health Psychology and to the

common minimum requirements for Specialist EuroPsy Standards described abovg_

Definition of the Specialist Field of Practice (\/

%cused on the

across the life span to understand how these%rc ons relate to either normal brain
functioning or acquired or developmental bra§iNinj

2.5.3 The practice of Clinical Neurops involves a clinical interview and the use of

2.5.4 The objective of the/SPecialist education and training is to ensure that the
competences needed for @gdent practice in Clinical Neuropsychology are achieved.

Specific Mini ucation & Training Requirements

n to the general minimum requirements specified in Appendix 2.1 the

ific minimum education and training requirements must be met:

ised Practice

At least three years full time (at least 1500 hours per year) or equivalent supervised

ractice in the field of clinical neuropsycholo ost eligibility for EuroPsy Certificate

in Clinical and Health Psychology). This supervised practice encompasses professional

practice and includes the 500 hours of supervised practice and 150 hours of

supervision mentioned in Appendix 2.1.
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b) Individual work to a minimum of 200 hours in the form of applied projects (e.g.

research reports, theses, case study reports, new assessment or intervention protocols,

work practice guidelines, or similar) submitted for evaluation, that will demonstrate

the competences required in the field of clinical neuropsychology.

Competences to be demonstrated

2.5.6 Specialist EuroPsy Standards build on and require the fulfilment of EuroPs
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Table 1. Functional competences in the Specialist field of Clinical Neuropsychology.

A. Need

identification,
contract/task
clarification and

goal setting

Learning outcome:

The specialist psychologist can:
i.  Identify, assess, and analyse clients’ needs and risks

ii. _ Gather information about the clients’ context to inform
action

iii. _Clarify expectations and contract with clients (»Q(\

iv. _Set appropriate goals for action
assessment/intervention/service/product) speh
criteria for evaluation

Advanced Knowledge: Q t

neurology.

ii. Diagnostic features and Meuropathology of conditions
affecting the brain (iffehuding, but not limited to stroke.
traumatic braindsjuryy, dementia, neurodevelopmental
disorders, multiple%elerosis, epilepsy, psychiatric
disorders ding their staging/course over time.

iii. Potentigiunc{idnal implications of neuromedical
condjtigns Mrd neuropsychological impairments as the
relateNo-everyday ability level, quality of life, and
edusational/ working/social/ living environments.

i @l s of behavioural, cognitive, and emotional
Mrpairments associated with neurological and related
diseases and conditions that affect brain structure and

functioning.

v. Effects of common systemic medical illnesses on brain

) functioning and behaviour.

vi. Patterns of behavioural, cognitive, and emotional
impairments associated with psychiatric disorders,
alcohol/ substance use disorders, behaviour addictions or
antisocial behaviour.

vii. neurodevelopment and age-related changes in brain
functioning and behaviour across the lifespan.

Advanced Skills:

i Analyse and clarify referral questions within the brain-
mind-behaviour framework based on the context
professional roles, and the patient/ examinee presentation.

ii. Gather key information to addressing the referral question,
including interview(s), targeted behavioural observations,
and review of records containing the results of
neurological, neuroimaging, neurophysiological, and

\J‘

neuropsychiatric examinations.
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iii. Integrate knowledge of neuropsychological models and

syndromes to form a comprehensive neuropsychological
formulation for individual cases.

B. Planning
/designing relevant

assessment and
intervention or

product/service

Learning outcome:

The specialist psychologist can plan/design or consider and choose
among relevant assessments and interventions or
services/products according to the clients’ needs and
context/situations and the goals agreed upon.

Advanced Knowledge:

address cognitive, emotional, and behavioural problems
esent in different clinical populations.

evidence, clinical expertise, and patient
characteristics/culture /values) in selecting appropriate
assessment and intervention approaches.

%, context.
) v. _Apply key components of evidence-based practice (i.e., best

Learning outcome:

The specialist psychologist can appropriately carry out
neuropsychological assessments and implement interventions or
services/products with/for clients in different contexts/situations.
This can include pilot studies to test neuropsychological
assessments and interventions or services/products.

Within the domain of assessment
Advanced Knowledge:

i. Theories and evidence-based methods of measurement and
psychometrics relevant to cognitive (including attention,
memory, executive functions, verbal and visuospatial
abilities), social and emotional functioning, and brain-

behaviour relationships
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ii. Methods for measuring cognitive change, including decline
from estimated premorbid abilities, and repeated/
longitudinal assessment.

iii. Potential influences of motivational factors and assessment

context on test performance
Advanced Skills:

i. _Appropriately administer and score neuropsychological
tests and measures.
ii. Identify factors potentially affecting test performance (e.g.

sensory and motor deficits, medication, fatigue,
motivation, anxiety, distracting environment, technologic

competence, assessment modality), and when possible
manage these to optimise performance.
iii. Interpret neuropsychological assessment results in the
context of population norms and the range of tysjical

sources. (e.g. interview, test results,
observations, medical history/health s).

iv. Demonstrate written communication shkills in the
roduction of integrated neu; logical assessment

reports.
Provide feedback, as rel

adapting to the nee%f th¥ specific audience.

Within the domai of in¥ervention

V.

sychological/emotional adjustment and behaviours of

concern.

Advanced Skills:

i.__Provide psychoeducation and information about
neuropsychological disorders to aid the patient and
family’s understanding of their presenting concerns and

how to manage them.

ii. Implement evidence-based cognitive interventions in
neuropsychological disorders across the lifespan

iii. Deliver evidence-based psychological therapies (e.g. for
depression, anxiety) appropriately adapted for people with
neuropsychological impairment.

iv. Provide behavioural interventions (e.g., positive behaviour
support; positive reinforcement; errorless learning; conflict
resolution; compensation techniques) for behaviours of

concern in people with neuropsychological disorders.
v. Demonstrate an awareness of ethical and legal

ramifications of neuropsychological intervention
strategies.
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Within the domain of consultation
Advanced Knowledge:

i. _ Professional roles and expectations of a consulting clinical
neuropsychologist specific to each setting.

i.  Professional identity as a clinical neuropsychologist;
understanding of the unique contributions of
neuropsychology to different healthcare, educational, and
forensic/legal contexts.

ii. Awareness of the roles of clinical neuropsychologists, and
how those roles vary across settings (e.g., practice
research, training, etc.) and assessment /intervention
contexts.

Advanced Skills (»Q(\

Provide effective consultation services within

of neuropsychological services.
iii. Effectively communicate neuropsych
formulations that emphasise the adde
neuropsychological services.

D. Evaluation

Q
<3

Learning outcome: X\J
RN

evaluation).
If needed, it
goal setti

start the process again.

Comgpetences needed are in particular:

%'anced Knowledge:
€ !

i. _ The scientific method in generating neuropsychologica
knowledge and evaluating findings related to
neuropsychological techniques, brain-behaviour
relationships, assessment strategies, and interventions.

ii. The scientific basis for assessment strategy, including test
selection, use of appropriate normative standards,
psychometric and operating characteristics, and test
limitations.

iii. Clinical reasoning and evidence-based decision-makin
strategies and their applications in improving the accuracy
of differential diagnosis of neuropsychological conditions,
and in the selection and delivery of intervention strategies.

Advanced Skills:

i.  Employ neuropsychological assessment and provision of
feedback for therapeutic benefit.

ii. Independently evaluate the effectiveness of interventions
employing appropriate assessment and outcome

measurement strategies
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iii.

iv. _Remain cognisant of potential sources of bias/error in

Provide effective neuropsychological assessment feedback

and articulate appropriate recommendations in language
appropriate for the audience.

clinical judgements (e.g. overconfidence, “clinician’s
illusion,” confirmation bias, illusory correlation,
availability heuristic) and apply relevant de-biasing
techniques to address these limitations (e.g. active
consideration of alternatives, referencing quality evidence
semi-structured interviewing techniques).
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Appendix III. ¥ Minimum requirements for Supervised
Ppractice

Supervised practice c ted [A28]: The aim of the changes in this
section is to separate out what is actually a EuroPsy
Regulation vs. what is a generic statement of good
practice. The latter can be achieved in different ways and
is not a concern of the Regulations. The aspects that are
regulation are retained in these Regulations.

3.1 Supervised practice is a form of professional interactive training carried out in a real

work setting duri

hoeurs-with the aims of:

i. preparing a (Sspecialist) [Ppsychologist

""""""""""" (Specialist) Psychologist in Training

I‘@ { Commented [A29]: Consistent writing see definitions
ii. developing the professional role of a (specialist) psychologist \
iii.  integrating theoretical and practical knowledge. '\\)

3.2 Supervised practice aims to qualify a_(sSpecialist) P—ps@agist—in{training for

entry into independent practice.

ervisien C ted [A30]: Deleted here as it is mentioned
above.

can practice indep

3.3  Attheend of the %r'vised practice training period, the (Sspecialist) Ppsychologist
N . - . .
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S.D.
Evidenziato
criteri per la pratica supervisionata (importante per definire quale parte del TPV può essere considerato non internship ma pratica supervisionata, e quindi conteggiata per le 1500 ore)


3.4 Supervised practice implies a regular meeting between the (Specialist)

Pa T

Ppsychologist-in-Ttraining and the supervisor;

of individual

topics and context of supervision the supervisor decides on the pr ,
$Mth individual or

—a-A maximum‘%o% of individual or group

supervision could be online, after starting face to face ablish a trusting relationship-
For-group-supervision;—the-number-ot-psyeno1og tNpFraining should be small to e
..... e fore o (we recommend nobaoie han fo ! ;

—In countries where professional
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S.D.
Evidenziato
requisiti del supervisore (tutor di pratica)


licensing/registration exists, the supervisor needs to be a licensed/registered psychologist-

must have a minimum of two years (or its equivalent of at least 3000 hours) of i

rvisor
lcaient

practice in the {speeialist) field of psyehelogypractice/ specialism —fe-g-
edueation—werk—& organisation)—in which they will supervise. In adWitign they must
haveand some training in supervision (e.g., at least workshops lastl@\r;l days) before

they can supervise independently. Whether the requirementse? are givenis
aekﬁewledged— satisfied is a matter for the bthhe National Edro

CommitteeAC.




&\0

Procedural aspects, formative and s’%YZztive assessment

wp@t)the (Sspecialist) psyehoelogistPsychologist-
s the competences of a (Sspecialist)
raining during (formative assessment) and at the

3.7  The supervisor is required to s
in-training—Training and to
psyehologistPsychologist-in-trai
end of the period of superyi

ractice (summative assessment) with respect to the

functional and foundat@’competences mentioned above according to the rules and
traditions that are or the particular field of practice and/or national context.

For-e d-pra 5 pSY
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H—is—recommended—thatTthe assessment distinguishes between the two levels of

competence:

Not yet competent Competent

Competence insufficiently Competence sufficiently
developed developed

Need of further development and Performing tasks without guidance at
requiring guidance and supervision the basielevel of EuroPsy (\/ )
o\

P

D gsupervisedp eforn e-asse S ould-be-donebytheSypepvisor;b S
essHme avised S : PErVISe oute-teaeh-thep *‘ S
AGN g
o 6 elf-reflection d—se essment—on—beoth atio d—foundatio
o—€a oY oh—and : on—bo uHetiohal—and—toundationa
ompetenee he-stpervise otla-give-d ed-teeapac o wiieh-competenee ead
e-been-developed-andwh ompetenee cedtd bdeveloped tobeabletop S
W,
aentity-areasto rEher-aevetopmen d sies to-mpre espeetive-compete

&
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exp .ﬁa\‘ 0 adequately perform the functional and foundational competences needed for
independent practice. The Supervisor’s judgement should be expressed as a judgement of

‘competent’ or ‘not yet competent’.

3.10 The results of the evaluation shall be summarized in a tabular form, as indicated i

the-example- below. -GeeFables7and-8) Inthis-examplethesuperdsorhassupervision







Tablez. Exemple-of Ssummative assessment of functional competences

Fieldds of Practice/ Specialism Clinieal &Specify Specify

Field of EdueationSpecialism
Practice:Health

Functional Competences

A. Need identification, contract/task X

clarification, goal setting (ﬁ)

~
B. Planning/designing assessment, X

intervention, service, or product

C. Implementing assessment, intervention,
service, or product

x S~
w

D. Evaluation

AN
&\§

Yy
Table-8. Example-of Ssummative ass@ of foundational competences
£

Foundational competences

A

=

Ethics, law, professional standards -

A
c@?@@lces

A
. Communication and relational ccmnebs

. Continuing Professional Deve — CPD competences
g Professional DevelfpMght b

. Science and research com tenj%‘

. Collaboration compet@is'v

. Individual and c/\ul@a’fferences competences

. Digital /inform#tién/communication technology competences

W N| o gl LN

. Self—reﬂ%ﬁb\fmd self-care competences

WK ) K| K| K] K] K
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S.D.
Evidenziato
schemi per la valutazione delle competenze, da trasmettere alla CPA per consigliarne l'adozione come criterio standard


Responsibilities of the supervisor

3.11  The supervisor should establishes a supervision (@‘it with the (Sspecialist)
psyehologistPsychologist-in-trainingTraining. In the€ontact the psychologist-in-
training and supervisor should agree on the: tali

d) Field of practice and client

group(s) is covered. Role(s) the (Sspecialis ologist-in-tTraining may take.

Competences that will be developed. Rewo? flity of both the supervisor and
Specialist) pPsychologist-in-tTraining=t®ydocument the supervision.

RN et i iriRein

Ve 10
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practice is ‘not vet competent’ local procedures shouldbeMollowed to address the

matter. Where no local appeal procedures exist, H-ilie

cialist) Ppsychologist-in-

Ttraining rot-ag with-the sapervd ass@sgmentmay approach the National
EuroPsy Committee A

advice about the process_to follow. Q\)

andfor
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Appendix IV. VI Minimum Requirements of Continuing
Professional Development (CPD) seheme

work-The holders of the EuroPsy Certifieate—and Specialist EuroPsy Certificates are
expected to maintain and further develop their level of professional competenc%@P—B

should be achieved by means of work experience, personal and profesdi& development

activities (e.g. accredited courses and workshops, conferences, tea%%aining, research

and writing), and through the process of peer-intervision and-or ision. On renewal of
the EuroPsy the applicant has to show relevant evidence ‘% over the past period of
professional practice. CPD are all activities that develop and expand the

psychologists’ competences that underlie the practf(& he profession and are necessary
to maintain the quality of the profession. Yy

4.2  CPDmay be achieved by meeting requlrements which are compatible with

EuroPsy requirements. Where no lo requirements exist, the following are provided

as guidelines for use by National EuroPsy Committees.

Professional work e nce

4.3  The applicant ¢ l show evidence of professional work as a psychologist within
the last seven }& vahdatlon period) before the application for renewal. To maintain

psychologists are expected to work at least four years during the

revalidation“period, on average at least 400 hours per year_in their (specialist) fields of

Commented [A31]: The aim of the changes in this
section is to separate out what is actually a EuroPsy
Regulation vs. what is a generic statement of good
practice. The latter can be achieved in different ways and
is not a concern of the Regulations. The aspects that are
regulation are retained in these Regulations.



S.D.
Evidenziato
Requisiti per la formazione continua (necessaria per il rinnovo della certificazione)
Trasmettere all'Ordine e al Sindacato per le linee guida sugli ECM


development—aetivities Histed-below—To

expected to provide explicit evidence of at least 40 hours of CPD activities per year within

maintain their competences, psychologists are

these four years during the revalidation period (a total of 160 hours). ;
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Record keeping

4.5 Registered EuroPsy Psychologists are required to maintain a record of their

Continuing Professional Development. 5

B

~For each CPD % the
%)etences

psychologist should note which competences along the EFPA framework 0%

were developed. \\)
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| Commented [A32]: Operational templates will be
provided by EFPA Head Office the use of which has been
made obligatory using an Article in the Regulations.
This will enable ease of revision for minor matters.

wwwEuroPsyEuroPsy-ea—www.efpa.eu https://www.efpa.eu/europsy
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http://www.europsy.eu/
http://www.efpa.eu/
S.D.
Evidenziato
Format aggiornati di richiesta e di certificato verranno approvati da EFPA




